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LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY oi each month. 

These meetings are at 7:30 p.m. at the 
CAW Hali, 1425 Phillip Murray Avenue, 
Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworkeras far in advance as 
is possibie. 
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Sinclair's Comer 


The “Motion 


ff 



By JOHN SINCLAIR 
President 


The month of May was very busy 
due to the turmoil in General Mo¬ 
tors. I’m sure our Plant Chairperson, 
Tom Hoar, will give a full report on 
what took place from start to finish 
in his report to the membership. 

I would like to repeat once again 
that we cannot go into negotiations 
without being together as one. We 
will have a. tougher time getting a 
peaceful agreement because, as 
everyone is aware, we are going to 
have some tough times ahead of us 
in 1990. 

General Motors Corporation has 
not only asked for the Ste. Therese 
Plant to open up their Local Agree¬ 
ment, but have also done the same 
thing in the Windsor Trim Plant. 
They went back to the Scar¬ 
borough Van Plant as well, and 
wanted them to do something before 
negotiations which are scheduled to 
start on Inly 24, 1990 in Toronto. 

1 reading the Canadian La¬ 
bour Congress Trade Watch re¬ 
cently, and it pointed out how the 
Free Trade Agreement cripples aid 
to Atlantic Canada’s fishing indus¬ 
try. 

FREE TRADE GUTS 
AUTO PACT 

The free trade agreement takes 
away the power of the Auto Pact just 
when we need it most to protect jobs 
in the industry. 

The trade deal drastically 
weakens the pact, and with it gov¬ 
ernment capacity to ensure mini¬ 
mum benefits to Canada. 

First of all, the deal must be 
looked at in conjunction with other 
Conservative policies, because they 
act on and reinforce each other. 

Since 1984 the Mulroney govern¬ 
ment’s hand-off automotive policy 
has helped to create the cunent cri¬ 
sis of overcapacity in the industry. 
It encouraged Asian assemblers and 
parts makers to set up in Canada 


without requiring that they join the 
Auto Pact, and put minimum Cana¬ 
dian content into their vehicles. And 
not only did Canada not get an ade¬ 
quate number and scale of assembly 
plants, it also failed miserably to 
attract Japanese auto-parts firms, 98 
per cent of which are now located 
in the United States. 

Against this backdrop, the gov¬ 
ernment included the Auto Pact in 
the free trade negotiations. It did 
this against the advice of its own 
commissioned report which warned 
that the Americans would weaken it. 
The report stressed that the Auto 
Pact was an important tool for en¬ 
suring minimum Canadian benefit 
in periods of corporate restructur¬ 
ing. 

The trade deal hurts the Canadian 
auto industry in a number of ways. 
For example, it: 

• prevents Asian ' 

joining the A^Spo-i^ifteirThis means 
that as they capture an increasing 
share of a flat Canadian market 
(one-third and growing) at the ex¬ 
pense of the Auto Pact members, 
vehicles with a high Canadian 
job/production content are being 
replaced by vehicles with low 
Canadian job/production content. 
This translates into major job 
losses through layoffs and plant 
closures without comparable job 
creation and plant openings. Fur¬ 
thermore, companies like Nissan 
will now be able to sell into the 
Canadian market duty free from 
their U.S. bases without produc¬ 
ing a single car here; 

• removes the Auto Pact’s tariff 
penalties so that companies can 
violate the safeguards with rela¬ 
tively little cost. They have been 
replaced by much weaker and 
more difficult to enforce import 
penalties (especially as concerns 
Mexican Maquiladora production 


CAW Retirees 
Picnic 

DATE: Tuesday, June 12, 1990 
Rain Date: Wednesday, June 13,1990 
Location: Lakeview Park, Oshawa 

Lunch: Call 723-1187 or in person at Union Hall 
between Monday, 

May 28 to Tuesday, June 5. 

Registration at Lake — 11:00 A.M. 

Bingo — 12:00 Noon 

Lucky Draws — Candy Guess — Watermelon 
Weigh — Lunch — Fellowship 

Sponsored by Local 222 CAW 
President — John Sinclair 
Secretary-Treasurer — John Kovacs 


which is now a highly integrated 
part of North American auto pro¬ 
duction). The weakening of the 
Auto Pact will make it easier for 
the companies to respond to U.S. 
political pressure. For example, 
the pressure from the film “Roger 
and Me” which caused GM to 
close the Scarborough, Ont., van 
plant (2,700 jobs) and move pro¬ 
duction to Flint, Michigan, is 
likely to be repeated; 

• removes duty remission pro¬ 
grams which were an incentive 
for non-Auto Pact companies to 
produce in Canada 

• removes the 10 per cent tariff on 
the replacement parts or after 
market segment of the auto indus¬ 
try which was outside the Auto 
Pact; 

• has played an important role in 
the high Canadian dollar which is 
likely to rema in hi gli f or the fqre- 
seeabler futtw^Thit^versely af¬ 
fects competitiveness and 
investment decisions in the Cana¬ 
dian industry. 

These factors are causing more 
Canadian job/production cutbacks 
amongst Auto Pact companies; less 
new production/jobs amongst the 
Asian companies; and major cut¬ 
backs, closures and production 
shifts in the Canadian auto parts sec¬ 
tor. 

Since the agreement was imple¬ 
mented, we’ve been told of more 
than 12,000 permanent job losses in 
the industry. 

Remember, if you have a concern 
or problem, get in touch with your 
Union Representatives. 


Local 222 

ANNUAL PICNIC 

Sat., July 7, 1990 
Rain Date: Sun, July 8 
Lakeview Park 

Doug Crough 
Recreation Chairperson 


NOTICE 

HOSPITALIZED 

OR 

SICK 

For visiting purposes 
please call or in person 
phone 723-1187 or 579- 
8465, Bill Anderson. 

Sick & Visiting Committee 
Chairperson, Local 222 
CAW Retired Workers 
Committee 



By JIM NIMIGON 
1st Vice-President 

There have been many questions 
over the past few weeks as to why 
all elected representatives were re¬ 
moved from the plants after Steve 
Drinkwalter was 
handed a two- 
week suspen¬ 
sion. Most of 
these questions 
being raised in 
pamphlets are 
saying “this is 
what I would 
^ done.” The 

^ fill sole purpose of 
this is for the in¬ 
dividual’s own personal gains in the 
upcoming Executive Elections. We 
as a Union are only as strong as the 
membership because the member¬ 
ship is the Union, and the only way 
we can learn to advance is through 
people who have been elected in the 
past and been through similar cir¬ 
cumstances. 

In November 1974 the following 
motion was passed: “The Chair¬ 
person calls out all Committee- 
persons and Alternates for 
tomorrow at 10:00 a.m., also in- 
r/:luded the Executive Board and 
all Benefit Representative. Also all 
the members of the Bargaining 
Committee, Executive, and Ben¬ 


efit Representatives be called out 
in the future if any member of the 
Bargaining Committee gets sus¬ 
pended or discharged in the exe¬ 
cution of their duties as a Union 
Officer.” 

With the different attitudes ^ to¬ 
wards the workplace combined with 
the Ontario Labour Relations Board 
it makes it necessary to revamp this 
motion because what worked well 
in 1974 obviously does not apply on 
today’s standards. As Chairperson 
of the GM Unit I can assure the 
membership that rational changes 
will be made, but in saying this I 
must also say we will not throw 
away the history, progress, l jU 
events prior elected Reps have^ex- 
perienced and passed along s.;A::e 
the Union started March 2nd, 1937. 

Between now and June 25th, (Ex¬ 
ecutive Elections) what has 
transpired over the past few weeks 
will become a political football. The 
membership just has to remember 
the people that have been out front 
and centre on this issue since the 
start (right or wrong decisions must 
be made if you are in a leadership 
capacity) and the elected people 
who chose rather than contribute or 
suggest changes to wait in the sha¬ 
dows ready to pounce on their prey 
in the upcoming Executive Elec¬ 
tions. 


Official 

Opening Prize 

The Executive Board of Local 222 would like to thank Oshawa 
This Week for the donation of a six-hour chartered fishing trip on 
Lake Ontario for two. 

Everyone who participated in the open house on May 26th had 
the opportunity to drop their names in the box. 

The lucky person was Brother William T. Woolley, 225 Thornton 
Rd. N., Oshawa. 

The Executive would like to thank everyone who took the time to 
tour our new Union Hall. 
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The End of an Ere 


By JOHN KOVACS 
Secretary Treasurer 



Eveready Printers agreed to print 
one more issue of our Oshaworker. 
On behalf of our Executive Board 
and Membership a special thank 
you note is in 
order to the 
workers at 
Eveready and 
also to manage¬ 
ment. Your co¬ 
operation in 
serving us was 
always first 
class. On behalf 
of all the past 
Editors and 
Executives, we thank you and wish 
yoi all the best for the future in your 
new endeavors. 


SPECIAL ELECTION ISSUE 
BIOGRAPHIES 

Your President, John Sinclair, and 
I are presently contacting several 
printing shops, and receiving bids to 
print future publications of our 
Oshaworker. We do have some diffi- 
cu Jies because of the tight schedule 
and the present time frame of bi- 
we,.kly publications may not be 
possible. 

As you know we always stopped 
publications for the two summer 
months of July and August. Those 
two months will give us enough 
time to find a new printer and set up 
with a new publishing company for 
future publications for our Union 
Communications. In the meantime 
we will try to look after two more 
issues elsewhere. 


Please note that a special issue 
containing the biographies of candi¬ 
dates for the upcoming Executive 
Elections will be printed, but there 
will not be enough time to mail 
these issues out, so it will have to 
be taken into the plants by the candi¬ 
dates and your in-plant Union Re¬ 
presentatives. 

Let me explain. Nomination will 
open June 8th, 1990, and close 
seven days later, June 15th, 1990. 
Candidates will have till the fol¬ 
lowing Monday, June 18th, 1990 to 
withdraw their names. The Editor 
cannot start working on the bio¬ 
graphies till the afternoon of June 
18th, 1990. They have to be typed, 
laid out, and taken to the printer. The 
earliest printer can guaranty com¬ 
pletion is Thursday, June 21, 1990 
at 4:00 p.m. It will give us exactly 
one working day, June 22nd, 1990 
to put these biographies into the 
plants, because the election will take 
place on Monday, June 25th, 1990. 

For the retirees it will be available 
in the Retirees Centre in our hall. 
Hopefully we can get enough 
volunteers to help us to distribute 
this issue in all the plants. 

LAST MEMBERSHIP 
MEETING 

After we moved to our new Un¬ 
ion Hall the 2nd week of April, our 
first membership meeting in our 
New Hall was held May 3rd. Thirty- 
nine years ago in April 1951, Local 
222 held its first membership meet¬ 
ing at the hall on 44 Bond Street 
East. 

There were three Brothers who 
were present at our first membership 


meeting who were also present back 
in 1951 at the old hall. A1 Webb, 
Hugh Armstrong and William (Bill) 
Clark. 

On behalf of our Executive 
Board, a summer jacket was 
awarded to these three Brothers. To 
date only one came in to collect it. 
Please look me up during business 
hours or see Jimmy Campbell. 

June 7th, 1990 will be the last 
membership meeting till after the 
summer vacations are over. 

The next one after that will be 
September 6th, 1990. 

Membership meetings are always 
held on the first Thursday of each 
month with exception of July and 
August. Please try to attend your 
Union Meeting whenever you can. 

CONTINUOUS SERVICE 

Regardless of plant shutdowns 
for vacations the Union Hall will be 
open for service continuously all 
through July and August, as our staff 
and officers are taking staggered va¬ 
cations, somebody will always be in 
to help you. 

Because negotiations will start 
with General Motors on July 26th, 
1990, there will be much excitement 
around our hall. 

PICNICS 

Please remember the two upcom¬ 
ing picnics. The Retirees’ Picnic is 
on June r2th, and our regular picnic 
for all of Local 222 members is on 
July 7th, 1990. Both picnics will be 
held at the Lakeview Park, and pre¬ 
parations by the Recreation Com¬ 
mittee, Ladies Auxiliary and your 
Executive Board is in full swing. 


Please plan to 

EXECUTl 

I cannot let { 
or two about i 

tive Elections, as i pointed out m 
some past articles there will always 
be some retarded minds who find 
pleasure putting out slanderous de¬ 
grading leaflets on people holding 
elected office. These are either not 
signed or signed by a fictitious name 
of a person who does not exist. 

People who put these leaflets out 
haven’t contributed a single thing to 
the labour movement, and will try 
to destroy those who will work in 
your behalf. It is sad because instead 
of educating our membership to be 
a strong trade unionist, they turn our 
members away in disgust, as people 
tend to blame the whole Union over 
a few idiots’ actions. The bottom 
line is that you can’t stop it, and you 
have to ignore it. 

Also there are 12 elected posi¬ 
tions on our Executive Board. The 
Executive Board’s responsibility is 
to look after the upkeep of the hall, 
run the affairs of the Local in 
regards to education, recreation, 
public relations, etc. The Executive 
itself does not get involved in the 
In-Plant grievance procedures. That 
part is looked after by your 
Committeeperson, District 

Committeeperson, Area Chairper¬ 
son, and Chairperson. From the 
Executive Board only the President 
who is involved in negotiations, and 
usually that is the only time GM will 
recognize the President’s office. 

The Executive Board meets every 
week, Wednesday afternoons. Out 
of the 12 elected Executive mem- 


esent 

in the 
y two 
*^l 12 

members present at the meetings. 
Usually seven or eight show up reg¬ 
ularly and there were some occa¬ 
sions when we didn’t even have six. 

As the saying goes, “People usu¬ 
ally deserve what they elect,” but it 
does put much burden on those who 
are dedicated because the workload 
is double on those who attend regu¬ 
larly. It is something to think about. 

JIM KINLIN 

Every year the Oshawa Sports 
Hall of Fame induct so many who 
brought honour and fame through 
sports to Oshawa. 

It would have been so satisfying 
if the Board of Directors had recog¬ 
nized Jim Kinlin, our hero from 
Local 222, while he was still living. 
His dedication to swimming and 
fundraising earned him recognition 
from coast to coast in our beautiful 
country, but not enough to bestow 
the honours of the Sports Hall of 
Fame. 

Of course, Jim is gone now, but 
it would still be appropriate while 
his lovely wife is still alive. 

Come on, Oshawa. Don’t honour 
a person after he or she is dead. 
Show your appreciation while your 
inductee can still say THANKS. 

CLOSING MESSAGE 

God did not make us to be eaten 
up by anxiety, but to walk erect, 
free, unafraid in a world where there 
is work to do, truth to seek, love to 
give, AND WIN! 


Election 

By BILL HART 
Chairperson 

There have been various elections 
since my last report with the results 
being: District 2, Zone 2, Jim Grant 
and Doug McGarvey had 
acclamations as 
Commit¬ 
teeperson and 
Alternate re¬ 
spectively. Alex 
Markov and 
Ron Bilcox 
were both re¬ 
elected as 
Committee- 
person and Al¬ 
ternate in Zone 
7. In Zone 42 (3rd shift) John Ko- 
lodziej and Ray Richardson were 
elected as Committeeperson and Al¬ 
ternate and after a run-off, Pete 
Johnston was re-elected Alternate in 
Zone 31. 

In some of the feeder plants, 
Ernie McKean had an acclamation 
as Chairperson of Lear Siegler. His 
committee is now Brian Hatfield 
and David Van Lith acclaimed as 
Committeeperson and Alternate in 
fronts. Shift 1. Bill Lamont was 
elected Committeeperson and Terry 
Dzikewicz acclaimed as Alternate in 
fronts. Shift 2. Jim McLinton was 
elected Committeeperson in rears. 
Shift 1 and Scott Kossatz and Jeff 
Mudrey being acclaimed as 
Committeeperson and Alternate in 
rears. Shift 2. 

In A.G. Simpson Bill Brown was 
elected steward in Zone 1 and Kevin 




END , 
onion 
(MEETINGS 


Committee Report 


Gisco elected steward in Zone 2. In 
Duplate, Gord Ingram and Donna 
Burke had acclamations as Commit¬ 
teeperson and Alternate in Zone 2. 

On April 5th, 1990, three of the 
Standing Committees were elected. 
Doug Crough, Walt Tarasewicz, 
Ron Bartodziej, Doug Coumeyea, 
Dave Murphy, Tina Moore, Bill 
Prentice, Greg Moffatt and Al De- 
nault were elected to the Recreation 
Committee. On the Education Com¬ 
mittee is Lynn Argue, Brian Wilson, 
Jim Douglas, Paul Goggan, Craig 
Baumgartner, Rick Reid and John 
Dolstra. Finally Donna Burke, Al 
Loyst and Wayne Combs are now 
elected on Human Rights Commit¬ 
tee. 

On April 30, elections were held 
for the CLC Convention, elected 
delegates were Frank Taylor, Cal 
Pettit, Mike Shields, Kevin Shields, 
Pat Thrasher, Doug Crough, Ron 
Gay, George Knott, Bob Irwin, Ron 
“Gibby” Gibson, Gord “Newfie” 
Potter, Glen Grey, Dave Broadbent, 
Don Whalen, Dan Gallagher and 
Tom Thompson Jr., all from within 
the GM Unit. From the balance of 
the Local, Ernie McKean and Mike 
Ainsworth were elected as dele¬ 
gates. Rick Beckley elected from 
Duplate and Russ Martin was ac¬ 
claimed from A.G. Simpson. 

Welcome to all members in 
Woodbridge Foam. They ratified 
their first contract by 90% on April 
12th, 1990. Until all elections are 
final in this new unit. Bill Donahue 
will be acting as Plant Chairperson. 
These elections will be held in the 
very near future. Also District 4 
Committeeperson Ron McLachlan 
has called elections for all zones in 
his district. Results from all future 
elections will be announced in a 
later edition. 

The Executive elections that were 
to be held on May 7th, have been 
rescheduled until June 25th, 1990, 


for the GM Unit and June 27th, for 
the balance of the Local. Contrary 
to rumours being circulated 
throughout the plant by certain 
members, this committee was not at 
fault for these elections being put 
off. The truth is, some of the poli¬ 
ticians (?) got involved in jockeying 
for certain positions after submitting 
their own names, along with others, 
for various positions. In all their 
jockeying and playing games, the 
deadline for declaring in which 
ONE (1) position they would stand, 
came and went. 

At this point in time, they were 
declared ineligible to stand for any 
position and or office (Local 222 
By-Law, Article 6, Section 6). At 
this time, these people got the Na¬ 
tional Union involved. There were 
several lies told and the National 
Office declared it would be best for 
all nominations to be re-opened. 
Here is a very good case in point. 

Two certain members who work 
steady days in Chassis submitted 36 
nomination cards for 36 different 
people as delegates to the CAW 
Council. Many of these people were 
very surprised, some annoyed and 
even some withdrew their names 
when it came out that their names 
had been submitted without their 
consent or knowledge. One of these 
people was and is in Toronto Hospi¬ 
tal having an operation when his 
name was submitted. Imagine 62 
names being nominated and 36 of 
these names were done in the same 
handwriting. It is only all too ob¬ 
vious when these cards are laid side 
by side. The nomination procedure 
that is now in place will change. 

The printer that has done The 
Oshaworker for almost the last 50 
years is going out of business. At 
this time various ^sources are being 
looked at to replace Eveready Prin¬ 
ters. 

Until the next issue. 


Plajit Chsdrperson’s 
Report 


By TOM HOAR 

There has been a lot reported on 
the events of April 23rd, 1990 al¬ 
ready so I will briefly highlight the 
final resolutions. Both myself and 
the Vice re¬ 
ceived 30-day 
suspensions 
with time 
served. The 
elected re¬ 
presentatives 
will receive a 
one-week sus¬ 
pension while 
the rest receive a 
one-day penalty. 
Everyone was to receive a Para¬ 
graph #27 and we retained the right 
to file a grievance for everyone. At 
the time of writing we were advised 
that the company will not allow 
these suspensions to be served, 
claiming that the agreement reached 
in Toronto did not allow that. These 
suspensions will all be reviewed on 
November 14th, 1990. 

At the time we also agreed to cir¬ 
culate a pamphlet, which was dis¬ 
tributed May 16th-17th at your 
workplace. The parties also agreed 
to meet as soon as possible, each 
with an agenda of up to 10 items, to 
discuss ways of resolving problems 
quicker than we have in the past. 
The first of these meetings took 
place on May 24th from 8:00 to 
12:00 a.m. In attendance were the 
top of the corporation and from the 
National, Brothers Nickerson and 
Tindale. We had an in-depth dis¬ 
cussion of the relationship of each 
side and of course the grievance 
procedure, which both sides agree 
is not working!! We will meet again 
after we return from the Collective 
Bargaining Convention, during the 
week of May 28th to June 1st, 1990. 


FINAL COLA INCREASE 
Our last COLA increase for this 
contract will start the week of June 
4th, 1990, and is .21 cents with 1 
cent diverted for a true COLA in 
crease of .20 cents. That will bring 
the COLA float to $1.72 per hour. 

ELECTIONS 

I am not going to promote anyone 
here but 1 feel that some comments 
need to be made about some suspi¬ 
cious pamphlets found floating 
around the GM plants recently. The 
use of the Executive Board in these 
pamphlets, especially from un¬ 
known members is not an accident, 
it’s a political ploy to focus your 
attention on a certain candidate who 
plans to run in these elections. 

My question is, where the hell 
were these “Johnny come latelys” 
on April 23rd and after? Did anyone 
see these members during the crisis 
that they now have all the answers 
for? Did anyone ever notice that 
hindsight is 20/20! Seems that some 
have just figured it out recently, and 
want to use you as their “guinea 
pig”, to elect them to another 
office, and probably if some are 
elected, they would still be AWOL 
till the problems are solved, then 
again render their decision, the op¬ 
posite way! If any disagree, they can 
catch me at the hall at the GM Unit 
meeting June 21st, 1990, where you 
question me in person, not through 
a pamphlet. 













OSHAWORKER / JUNE 7, 1990 3 


** Maternity Leave and 
Sick Benefits** 



By GENE BERGERON 
Service Representative Report 

I am going to reproduce a letter 
from Brother Robert Nickerson — 
Secretary Treasurer of our National 
Union concerning Maternity Leave 
and Sick Bene¬ 
fits. We are ask¬ 
ing you to read 
this letter and if 
you are pregn¬ 
ant or plan to be 
pregnant in the 
future please 
follow each 
point Brother 
Nickerson men¬ 
tions. It is ad¬ 
vised that anyone in this situation 
contact your S & A Representa¬ 
tive or please come to the Union 
Hall. We will supply you with 
phone numbers of the Human 
Rights and we will also assist you 
with this problem. 

At the time of writing I have dealt 
with two sisters that have experi¬ 
enced this problem. They were on 
sick benefits for a pregnancy related 
problem and received a denial letter 
from Metropolitan Life informing 
them they would not be eligible for 
sick benefits 10 weeks before their 
expected confinement date and they 
should apply for UIC. 


We need a copy of this denial 
letter. 

To: Local Union Presidents and Re¬ 
cording Secretaries, Unit Chair¬ 
persons, Benefit Representatives 
— CAW-Canada. 

Greetings, 

Sickness and Accident Benefits 
— Maternity Leave 

This is an update to previous cor- 
riS^pondence and a suggested plan of 
action for dealing with this issue. 


As a result of a Supreme Court 
decision, the practice of excluding 
women from sickness and accident 
benefits for the period of time that 
they are entitled to collect UIC 
maternity benefits was deemed dis¬ 
criminatory. 

Most employers however are still 
refusing to accept S & A claims for 
maternity leave. Some have said 
that they belive that the decision ap¬ 
plies only to Manitoba and others 
are waiting for legal advice. For the 
sake of our women members who 
are now pregnant and would like to 
draw S & A instead of exhausting 
their UIC credits, we are asking you 
to proceed as follows: 

i) have our members apply for S 
& A benefits for maternity leave; 

ii) if refused, have them collect 
UIC and file a complaint with the 
Human Rights Commission. The 
complaint will be from the individ¬ 
ual affected and should mention it 
is also filed on behalf of all women 
employees in the bargaining unit in 
question. 

iii) advise my office of all refusals 
for benefits and send my office a 
copy of each formal complaint to 
the Human Rights Commission. As 
each contract is negotiated, make 
sure that this issue is on the table so 
that we can amend our S & A agree¬ 
ments to remove this discriminatory 
exclusion. 

With your cooperation, we have 
a chance to change a discriminatory 
practice, affecting many women 
(union and non union). Thank you. 
In Solidarity, 

Robert Nickerson 
Secretary Treasurer 

UNION LEADERSHIP 

Just Recently" we in our unit ex¬ 
perienced some very difficult times. 


We had elected Union Represen¬ 
tatives suspended, discharged and 
our membership put on notice of 
discipline. 

This situation created an atmo¬ 
sphere of fear, mistrust and uncer¬ 
tainty. 

Rumors were rampant and 
many efforts were made to distort 
the truth by people on both sides. 
You know at times like this experts 
are a dime a dozen, but it is very 
difficult to find one that knows 
anything. 

It is in my opinion that our elec¬ 
ted Union Representatives did in 
fact act in an orderly and responsi¬ 
ble manner. No matter what some 
may want you to believe, our leader¬ 
ship were intent on doing what was 
best for the membership. They 
know what the real issues were and 
acted accordingly. 

It is very easy to sit back and sec¬ 
ond guess a situation when we are 
not directly involved. The situation 
we just experienced is not new to 
the labour movement, to be harassed 
and have our human and contractual 
rights violated. 

Our Union must stand up and 
fight to maintain our rights as work¬ 
ers. 

We should be thankful and 
proud to have a committee that 
have the courage to challenge the 
corporation on our behalf. 

It is no secret this was just a 
prelude to our upcoming negotia¬ 
tions. A test of our courage and 
spirit. 

I would like to congratulate 
Brothers John Sinclair, Tom Hoar, 
Frank Taylor, Jim Nimigon and 
the entire Shop Committee, for a 
job well done. 

THEY NEVER GAVE UP 


Myths and Fotcts 
About Drugs 


By DOUG CAMERON 
Chassis Paint 
644-3723 
and 

By HOWIE KELLOCK 
Body Paint 
644-3724 

Myth: You can only get addicted to 
drugs, classified as narcotics. 

Fact: Although most drugs do not 
cause physical withdrawal symp¬ 
toms such as alcohol or heroin do; 
any drug, including prescription 
drugs, can cause a psychological de¬ 
pendency. Whether it is a physical 
need or a psychological need, if you 
feel you must have any drug to 
enjoy life — then you have some 
form of an addiction. 

Myth: Drugs help you function bet¬ 
ter on the job. 

Fact: There is no evidence that any 
drug enhances job performances. 
Drugs affect each individual differ¬ 
ently. They may impair your vision, 
cause short or long-term memory 
loss, slow your reaction time, affect 
your ability to make proper 
judgement, as well as cause you to 
be unable to perform complex tasks. 
Myth: Using drugs occasionally 
will not cause any harm. 

Fact: Being under the influence of 
any drug while operating any ma¬ 
chinery, driving or even walking, 
can cause an accident that could re¬ 
sult in an injury that could range 
from minor to serious to fatal. Ad¬ 
dicts became addicts by thinking 
that a little usage would be harm¬ 
less, but found that they needed 
larger doses to do what a small dose 
used to do. In most c^ses of drug 
use, it became drug abuse and ad¬ 
diction. 


Myth: It isn’t anybody’s business 
that I get high; if I get addicted. I’m 
only hurting myself. 

Fact: This statement is true only if 
you have no family, no friends, no 
job, and you stay in a room alone 
when you’re high. Drug abuse will 
affect the people around you. Drug 
users have more accidents, more ill¬ 
nesses causing higher absentee 
rates, and are more likely to commit 
suicide. 

Myth: Drug addicts are addicts be¬ 
cause they are society’s outcasts. 
Fact: Statistics show that this state¬ 
ment is far from true. Over ten per¬ 
cent of business executives are 
alcoholics; celebrities and profes¬ 
sional athletes are coming forward 
admitting their own problems deal¬ 
ing with drug and alcohol de¬ 
pendency. Drug addiction shows no 
distinction regarding income, race, 
sex or age. 

Educate yourself with the facts 
about drugs. Call your Substance 
Abuse Representative. 


BRING ALONG 
YOUR BEER- 
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Education Committee 
Report 

By PAUL GOGGAN 
Chairperson 


CAW Golf 
League 
Report 

By RUSS RAK 

Sunday, May 6th, turned out to be 
a fairly nice day for golf, and as a 
result we had sixty-eight league 
members participate in our “Open¬ 
ing Day Tourna¬ 
ment”. The 
winners were 
the following: 
1st Low Gross, 
81, Randy 
Knight; 1st Low 
Net, 61, Craig 
Hallan; 2nd 
Low Gross, 81, 
Greg Brooks; 
2nd Low Net, 
62, Craig MacKenzie; 3rd Low 
Gross, 82, Lyle Nelson; 3rd Low 
Net, 64, Dave Hutcheson. 

The next tournament is the 
Point Tournament” on June 10, 
1^90. T^ee off starting at 9:00 a.m. 

TheV^rnaining tournaments are as 
fallows: 

Scotty Reid — July 8, 1990 — 
10:30 a.m. 

Members & Mates — Aug. 19, 1990 
— 12:30 p.m. 

Closing Day — Sept. 23, 1990 — 
8:30 a.m. 

For more information about 
league play, feel free to call any 
member of your League Executive. 
The names and phone numbers are 
posted on the bulletin board at Ke- 
dron. 

- 

Got a 

GRIEVANCE 

see your steward 
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By DOUG IMRIE 
Skilled Trades Representative 
Zone 37 

The last few months have been a 
very busy time, not only in Zone 37 
but across all of Oshawa. We have 
been through lay-offs, annual 
transfers, recall 
of laid off 
tradesmen, an 
alleged illegal 
work stoppage 
and during this 
we also went 
through elec¬ 
tions for most 
Committeemen 
and Alterna¬ 
tives. It has been 
a learning experience for all con¬ 
cerned, and although we do not look 
forward to going through certain is¬ 
sues, it is part and parcel of this type 
of business. 

I worked in an industry where 
lay-offs were the norm and I know 
how unsettling it is, both for the em- 
ployeee and his family. It is hard to 
make decisions on the future when 
your livelihood is always in jeo¬ 
pardy. 

The lay-offs were certainly the 
most extensive in the history of the 
majority of the trades in Oshawa 
and unfortunately all of our Broth¬ 
ers and Sisters are not back to work 
yet. During this time we have been 
successful in having our work re¬ 
turned from the contractors and we 
will continue to monitor this to en¬ 
sure we are fully utilized. 

We have been successful in hav¬ 
ing some of the trades recalled, 
however the following trades are 
still on the Street. Electricians — 
10, Millwrights — 17, Pipefitters — 
34, Welders — 22, Painters — 8, 


Tinsmiths — 6, Lift Truck Repair 

— 1 . 

All those on lay-off will have the 
opportunity to apply for work on the 
production line for the summer and 
will have preference over students 
and new hires. 

The transfers did not go as 
smooth as they have in the past, and 
as a consequence it is time to look 
at our system and bring it up to date. 
Even though it has wrinkles, it is a 
good system when working cor¬ 
rectly to allow the seniority trades 
person the opportunity to move 
around and get a better job. 

There have been a number of sug¬ 
gestions on how to improve things, 
and these suggestions will be looked 
into. As the transfer system is con¬ 
tractual language (Memorandum of 
Transfer), it’s necessary to negotiate 
any changes. This corporation does 
not always accept changes without 
a fight, even when some of these 
changes will benefiit them. The re¬ 
call of laid off tradespeople has also 
allowed us to use the transfer sys¬ 
tem. This is good because the junior 
tradespeople who were bumped can 
now transfer to more desirable areas 
that are hiring. 

The recent alleged illegal work 
stoppage was an incident that we 
certainly could have done without. 
However when this corporation de¬ 
cided to discipline a union rep. for 
doing his business the same way he 
has for eleven (11) years, it was time 
to stand up to them. The way I see 
it is they had to engineer an incident, 
then fabricate a story to get the Un¬ 
ion rep. on discipline. 

Looking back on the series of 
events, it’s easy to say what should 
have been done but I still believe 


we took an appropriate course of ac¬ 
tion. 

Some of the lies told by the cor¬ 
poration were that the Union rep. 
had to be restrained from assaulting 
a member of management, the Un¬ 
ion is not using the grievance proce¬ 
dure which is the contractual 
mechanism for problem solving and 
also that the Union reps, were 
being paid while we were out. These 
falsehoods were all made with the 
intention of discrediting your reps., 
and unfortunately it did work with 
some people. However the truth 
wills out and now we see the whole 
thing for what it really was, a well 
engineered plan by this corporation 
to undermine this Union. 

I’m proud to say we stood to¬ 
gether, both as good Union mem¬ 
bers and also as skilled tradesmen. 
It was unfortunate that Bob White 
did not see fit during the early stages 
of this to support us in our struggle 
with management. It would have 
even helped if he had not made any 
comments at all. 

The corporation still has us on 
Notice of Discipline, although they 
have reduced our suspension from 
thirty (30) days to one (1) week for 
Union reps. 

The elections are almost over, 
only the Executive and CAW Coun¬ 
cil are left. I would urge all mem¬ 
bers to vote for these very important 
positions. This is certainly a time for 
your involvement and support. 





First, 1 would like to thank all 
the Brothers and Sisters of Local 
222 that came out to the Union Hall 
on April 5th, 1990 to vote and elect 
our Local’s 

Standing Com¬ 
mittees. Your 
Education Com¬ 
mittee consists 
of two members 
of the old com¬ 
mittee and five 
new members. 
John Dolstra 
and myself 

(Paul Goggan) 
were re-elected for another three 
years and Lynn Argue, Rick Reid, 
Jim Douglas, Craig Baumgartner 
and Brian Wilson were elected to 
serve on the Education Committee 
for the next three years. 

At our first meeting on April 
17th, 1990 Lynn Argue from the 
Truck Plant was elected Vice-Chair¬ 
person of the Education Committee, 
Rick Reid from “A” Paint Shop was 
elected Secretary and Paul Goggan 
from the Car Plant was re-elected as 
Chairperson. 

I would like to take a minute to 
thank the former members of the 
Education Committee Karen Cou¬ 
ture, Brian Sliter, Larry Hannah, 
Glenn Bell and Bobby Fowler. The 
work these members put into the 
Education Committee is the reason 
why the Education Committee was 
so successful in the last three years. 

Our next Education Seminar is 
scheduled for October, 1990. There 
will be a full report in The Osha- 
worker. 

If you have any questions or sug¬ 
gestions for the Education Commit¬ 
tee please call 579-0336 or get in 
touch with anyone of our members 
at work Lynn Argue (Truck Plant) 
Rick Reid (Paint Shop), Jim Dou¬ 
glas (“B” Chassis),Craig Baumgart¬ 
ner (Truck Plant), John Dolstra 
(Fab Plant), and Brian Wilson 
(Truck Plant). See you next issue. 
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Skilled Trades District Report 



By PAT BLACKWOOD 
District Committeeperson 

On Monday, May 14th, 1990, 
Chairperson Tom Hoar reported that 
the Company and the Union had 
come to an understanding, and a 
proposed settle¬ 
ment to the 
whole affair sur¬ 
rounding the in¬ 
cident on April 
24th and 25th. 
Although the 
whole package 
received sup¬ 
port, none of the 
Shop Commit¬ 
tee were partic¬ 
ularly happy with the 30-day 
penalties being assessed to our 
Chairperson and Vice-Chairperson. 

Part of the resolve was that the 
entire Shop Committee would sit 
down with top management and try 
to address the total communication 
and grievance procedure break¬ 
down. The first meeting, both part¬ 
ies submitted an agenda list which 
could contain up to 10 items. 

This meeting with management 
was held on Thursday, May 24th, 
1990. The meeting was kept to four 
hours in length and I believe it was 
a good start to allow both parties to 
air their concerns. We only dis¬ 
cussed two issues, one being the re¬ 
lationship between management 
and the Union, the other being the 
3rd step of the grievance procedure. 
The fact is, the whole grievance pro¬ 
cedure came under scrutiny right 
through to the current back log of 
48 pages of grievances slated for ar¬ 
bitration. All of these grievances are 
from Oshawa. Obviously this break¬ 


down in the grievance procedure 
has been coming for sometime. 

The whole Shop Committee, 
President John Sinclair and National 
Representatives Bob Nickerson and 
Bob Tindale were present for this 
first meeting with management. 

We agreed to meet again in the 
first week in June. Hopefully talks 
will continue to progress. 

BARGAINING CONFERENCE 

The Collective Bargaining Con¬ 
ference will be held in Toronto, May 
29th, 30th, 31st and June 1st. The 
Shop Committee will be attending 
this very important conference and 
we must ensure the Skilled Trades 
Bargaining platform is passed at this 
conference. During my absence Ken 
O’Neill replaced me as District 
Committeeperson, also Jack 
McEachem replaced me on May 
28th, 1990. 

LOCAL NEGOTIATIONS 

On Monday May 28th, 1990, I 
met with all the Committeepersons 
and their Alternates to go over local 
working conditions and finalized 
some of our local demands, at the 
new CAW Hall for District 10. 

I will be out of the plant preparing 
for negotiations on the Master from 
June 11th to June 15th, also on June 
20th, 21st and June 26th-29th. This 
is just the beginning and I hope the 
membership understands my ab¬ 
sence from the shop floor. 

TRUCK PLANT 

Management in the Truck Plant 
continue to abuse the overtime 
agreement and are creating unrest 
amongst the tradespeople. Manage¬ 
ment feels that if the high hour 
tradesman and the low hour 


tradesman gap is closing, then they 
can arbitrarily go to any other per¬ 
son for overtime. 

We met with management on Fri¬ 
day, May 25th, 1990 to discuss the 
overtime problem and also the prob¬ 
lem of the company not living up to 
the AVO procedure. All of a sudden 
the company claims we don’t have 
an AVO procedure. 

If this is the beginning of negotia¬ 
tions then we are definitely in 
trouble. We have no alternative in 
the Truck Plant but to put everything 
in writing. 

FAB PLANT 

In the Fab Plant, management is 
beginning to have the same problem 
as the Truck Plant management in 
that they cannot remember agree¬ 
ments that have been previously in 
place. 

TRADESMEN RECALL 

The following is the tradesmen 
currently on indefinite layoff: Elec¬ 
tricians 7, Millwrights 16, Pipefit¬ 
ters 34, Machine Repair 0, tinsmiths 
6, Welders 22, Painters 8, Carpen¬ 
ters 0. 

We are currently trying to get all 
the tradesmen recalled at least for 
the summer but have not yet been 
successful. Tradesmen wanting to 
work on production can apply in the 
employment office to work ahead of 
new hires or students. I think you 
should first talk to our Service Re¬ 
presentatives and see how this af¬ 
fects your benefits. 

In closing, if you have a problem 
see your supervisor, then call your 
Committeeperson. My pager num¬ 
ber is 1-800-268-7124 pager num¬ 
ber 3865. 



Zone 61 
Fab Plant 

By AL O’NEILL 
Committeeperson 
DANNY LYNCH 
Alternate Committeeperson 



By ALAN O’NEILL 
Committeeperson 
and DANNY LYNCH 
Alternate Committeeperson 

On Thursday, March 15th, a ser¬ 
ious accident occurred in the Rim 
Dept. Clamp area, which allowed a 
mould to slide out and fall onto the 
floor. This mould was being pre¬ 
pared to be changed and all the bolts 
had been removed. The machine 
was programmed to Core Sequence 
#1 and was in automatic mode. The 
set-up men were called away to the 
next clamp and since the machine 
had no interrupt signal, it thought it 
was on a regular dry cycle and went 
into its cure time and proceeded to 
open, allowing the mould to slide 
out onto the floor. 

At this point Harold Mutton, 
CAW Health and Safety Rep, was 
called and as a result of the in¬ 
vestigation the following changes 
were made to insure this will never 
happen again. The Core Sequence 


#1 will be disabled in the automatic 
cycle on clamps 8 and 9. The com¬ 
puter to be reprogrammed to only 
allow clamp Sequence #1 to be acti¬ 
vated on manual mode only, and that 
the four-comer platen bolts be left 
in place until the die truck is brought 
in. All Die setters are to be trained 
in these modifications. 

In Plastics the Basket Cleaning 
and Preparation area should be in 
operation by April 30th. This new 
operation should mean a better, 
cleaner area in Dept. 10. Also the 
new H bumper should be on stream 
around the same time this bumper 
is to be moulded in Plastics then 
moved into Rim to be primed. 

The new Union Hall is now open 
and is a very modem and up-to-date 
building. We hope that everyone is 
happy with it. The new address will 
be 1425 Phillip Murray Ave. The 
city buses are stopping right outside 
the door. If you have any problems 
please give us a call. 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 -579-1951 
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Report ■ Plant 1 a visit to Queen’s Bark 



By DEAN LINDSAY 
Zone 13 Committeeperson 
Alternate SUB Rep 

The dust has settled and slowly 
things are returning to the way they 
were prior to the slowdown. The 
events of the past weeks have re¬ 
sulted in several 
things. One im¬ 
portant point is 
that the mem¬ 
bership is now 
looking closely 
at the relation¬ 
ship between 
the company 
and the Union. 
The events of 
the past weeks 
were not caused solely by a single 
confrontation. It was the result of a 
combination of issues, mainly the 
frustrations of the committee at all 
levels in a system of problem-solv¬ 
ing that was not being used effec¬ 
tively. 

ONTARIO LABOUR 
RELATIONS BOARD 

On Thursday, April 26th, I was 
one of thirteen people summoned to 
appear before the Ontario Labour 
Relations Board. 

I will not go into great detail on 
the proceedings of the hearings but 
it was a long day for everyone in¬ 
volved. I would like to acknowledge 
the fine job that Chairman Tom 
Hoar and President John Sinclair 
did on behalf of Local 222 in front 
of the Board and throughout the 
slow-down. President Sinclair espe¬ 
cially. He entered the fray after the 
fact and was instmmental in defus¬ 
ing a volatile situation. 

UI CHANGES 

On April 27, 28 and 29th, I along 
with the other SUB Representatives 
and Service Representatives, at¬ 
tended the CAW Council Unem¬ 
ployment Insurance Seminar held in 
Port Elgin. 

The main topic of the seminar 


was the changes to the UI Act under 
Bill C-21. 

At this seminar the representa¬ 
tives from St. Catharines informed 
the committee that they were exper¬ 
iencing problems when dealing with 
the UI Commission in their area. 

The problem was related to the 
Privacy Act. Because of this legisla¬ 
tion, the Commission in St Cathar¬ 
ines were not giving the CAW Reps 
information regarding the claims of 
CAW members. 

The enforcement of the Privacy 
Act could have a dramatic effect on 
the services, the Representatives in 
the plants and at the Hall provide to 
the membership. 

On May 8th the Secretary-Treas¬ 
urer John Kovacs arranged a meet¬ 
ing at the Union Hall to discuss 
ways in which the Commission and 
the CAW could work within the Pri¬ 
vacy Act. Present for the Commis¬ 
sion was Bob Lothian and Gary 
Hillier. Present for the Union was 
Jerry Smith, Connie Lockhart and 
Terry Spence. 

Many good ideas were proposed, 
one being signed forms to be com¬ 
pleted to give authorization to any 
Representative seeking information 
from the Commission. 

In Oshawa, with the co-operation 
of both parties involved, this legisla¬ 
tion should not pose a problem to 
any of our membership. 

PENALTIES UNDER 
SECTION 33 

One problem that has been occur¬ 
ring lately is people receiving a pen¬ 
alty under Section 33 of the 
Unemployment Insurance Act. Be¬ 
fore a penalty is imposed on a claim, 
the Commission gives the claimant 
a chance to explain why the ear¬ 
nings they declared on their cards 
does not match the earning reported 
by the company to the Commission. 

If you do not answer the letter 
“Request for Clarification of Ear¬ 
nings” within 10 days, a penalty of 
up to 100% of your benefit rate may 


be imposed on your claim. It is im¬ 
portant to remember that you should 
return all correspondence sent to 
you from the Commission. If you 
receive something from the Com¬ 
mission that you don’t understand, 
don’t hesitate to seek assistance be¬ 
cause there are time limits on every¬ 
thing. 

THANK YOU 

I would like to pass on a thank 
you from a recent Retiree out of 
Zone 13 to Brother John Kovacs. It 
doesn’t matter what position John 
has held within the Union, his dedi¬ 
cation to serving the membership 
has always been his top priority. 

CONDOLENCE 

He was given the nickname 
“Hollywood” because of his flashy 
style on skates. 

He was well known and popular 
throughout Oshawa. 

My sympathy goes out to the 
family of Gary Allan Smith. He will 
be sadly missed. 


I will not 
be moved- . 
^boWmea 
Uhfen label 
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UNION LABEL TRADES& SERVICES DEPT 
CLC 


By LARRY O’CONNOR 
PEC Member 

On May 15th, the PEC Commit¬ 
tee enjoyed a tour of Queen’s Park 
with Mike Breaugh, MPP from 
Oshawa. This opportunity to see 
Mike in the Leg¬ 
islative Assem¬ 
bly explained 
why he was 
chosen by the 
Riding Associa¬ 
tion to fill Ed 
Broadbent’s 
, shoes in Ottawa. 
W ^ amount 

of history fills 
the halls of 
Queen’s Park with its timeless ar¬ 
chitecture and walls carved with 
scrolls of the Statesmen that have 
sat in the house. It stands as a living 
memorial to democracy; right back 
to the Canadians that died fighting 
off the Fenian Invasion from the 
United States in 1866. Two high¬ 
lights of the tour were: question pe¬ 
riod and a debate the pages held. 

One of the most entertaining floor 
shows to watch in Toronto has to be 
“question period in the House”. It 
made us wonder why the grown 
men and women from the opposi¬ 
tion heckled, grumbled and 
complained when the government 
tried to answer their questions? 
Mike explained even when the gov¬ 
ernment doesn’t reply on the floor, 
because the Media hears the request 
the reply comes very quickly. Ques¬ 
tion period is one of the most demo¬ 
cratic stages a politician must per¬ 
form on, following their elections. 

The debate held by the pages was 
on the Meech Lake Accord which 
was an exercise included in their 
school studies. The pages are made 
up of grade 7 or 8 students from all 
over the province. Their primary 
task is to run errands and deliver 
messages, when the House is sitting. 
To sit and witness these young 
students was a lesson for me. Many 


of the points raised were put across 
better than a seasoned politician and 
yet, the most simply reply contained 
feelings shared by many Canadians. 
It was easy to see that these young 
people had a better knowledge of 
the subject than the average Cana¬ 
dian. 

THE CLC CONVENTION 

During the third week of May, 
delegates from our local met with 
delegates from all across Canada at 
the CLC Convention in Montreal. 
The 2500 delegates discussed issues 
that most concerned labour’s needs 
as we enter the next decade. The 
biggest battle facing this federal la¬ 
bour body will be in fighting the 
federal government’s big business 
agenda. As increased amounts of 
technology entered the workplace 
more jobs are lost. Low paying, 
part-time jobs in the service indus¬ 
try are the only jobs being created 
by the Tory Agenda. 

The Federal NDP Leader “Au¬ 
drey McLaughlin” was there to ad¬ 
dress the Federal Government’s 
Policy. She spoke on the GST, high 
interest rates and many pther items 
on the Tory Agenda, like the Trade 
Deal. The delegates vowed to 
strengthen their support for the New 
Democratic Party. 

EXECUTIVE ELECTIONS 

This Local has been put to the test 
by General Motors during the last 
month, and united, we overcame 
their rumour mills designed to 
weaken our strength. Brothers and 
Sisters, I have never felt more soli¬ 
darity at a Union meeting than the 
very first Union meeting at the new 
Hall. We can thank General Motors 
for bringing the membership to¬ 
gether, and under the leadership of 
John Sinclair we will remain united. 
During this election, remember we 
need a Democratic Leadership 
Team capable of handling the most 
important negotiations since con¬ 
cessions. 
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NEXT ISSUE: SEPTEMBER 6, 1990 

DEADLINE FOR NEWS AND ADS: FRIDAY, AUGUST 24, 1990 AT 4:00 PM 


FOR SALE 


30" GE YELLOW electric range in good 
condition. Ideal for cottage. $120. Please 
call 728-9825. 

TRAILER, 1989 ROYAL Voyager 39' long, 
triple axle, sleeps 6 , air-conditioned, 
VCR, fully loaded, 27' awning, asking 
$27,500. Call 985-3959 or 985-8513, ask 
for Ken or Carol. 

1981 COLEMAN HARDTOP tent trailer, 
sleeps 6 , ice box, stove, wired for hydro, 
canopy, asking $2900. Call 576-1248. 

1981 CHEV PICKUP, $2500 or best offer, 
certified. 20' trailer, best offer. Call 576- 
6623. 

1980 YAMAHA MIDNIGHT special limited 
production, 1100 cc, 27,000 km, good 
condition, $2000 or best offer. Call 705- 
944-5860. 

1981 CHEV V 2 TON pickup, PS, PB, V 6 
engine, $2000 or best offer. Call 571- 
4231. 

WHITE ALUMINUM DOOR ( 33 y 2 x 81") 
$50, two aluminum door ( 33 y 2 x 81") $10 
each, two window frames, double sliding 
glass (63 x 39", 33 x 75") $30 each. Call 
432-2264. 

1975 TROPHY TRAILER 24', forced air, 
hot water heater, 4 pc. bath, stove with 
oven, $5500 in good condition. Call 576- 
3338. 

ELECTRIC LAWNMOWER FLYMO for 
small lawn, new condition, asking $ 100 . 
Call 725-9387. 

1979 HONDA 750K, 7000 miles, original, 
mint condition, $1700 firm. Call 579-8864 
after 6 pm. 

1964 FORD PICKUP, low mileage, A-1 
condition. Call 416-852-9622. 

2 FOLDING BIKES, very good condition, 
$45 each; new teak table 3' x 4', exten¬ 
sions both sides to 3' x 7', asking $365. 
Call 623-2639. 

20' HEAVY DUTY canvas and vinyl taller 
awning, spring loaded type, excellent 
condition, replacement cost over $ 1100 , 
asking $500. Call 579-6483. 

CEDAR POSTS AND hedge, $4 and up. 
Call 725-1698. 

14' FIBREGLASS BOAT, electric start, 40 
HP mercury motor with trailer, $2900. Call 
576-3338. 

1979 CHEV BEL-AIR, 2nd owner, 75,000 
miles, V 8 , stereo. $750. Call 668-8981. 

1977 FORD LTD III radiator 30" x 20", end 
front rotors, auto, C4 Ford 1982 almost 
new, new rear droom 1976 Montecarlo. 
Call 725-6072. 

COTTAGE, GARAGE, BOAT house and 
2 tool sheds, paved driveway on lake 
front. 1987 4 door Bonneville, loaded. 
Call 705-793-2218. 

PLAYER PIANO, APARTMENT size, 
electric organ E Fait Alto Sax, chest 
freezer, brown fridge. Call 436-2166 after 

6 pm. 

STARCRAFT HARDTOP TRAILER, 
fridge, stove, furnace, hydro, add-a- 
room, $2000. Fibreglass canoe, paddles, 
$200. 400cc Honda Hawk, $300 as is. 
Call 705-277-1092. 

1980 VOLKSWAGON CAMPER with 
fridge, stove, must be seen, immaculate 
condition. Call 723-6268. 

WHITE WESTINGHOUSE heavy duty 
washer and dryer, almond colour, like 
new, hardly used, $600 pair. Call 263- 
2008. 

BROWN ALUMINUM STORM window 
$35, wooden entrance door $30, 24" 
white GE fridge $80, bathtub enclosure 
$10, 24" green range hood $10. Call 432- 
2264. 

KRAMER & IBANEZ flying V guitars, we- 
stone bass, roland digital delay, MXR 31 
ban EQ, furman reverb, various foot ped¬ 
als. Call 725-4816. 

7 PIECE SET of men’s right hand golf 
clubs, suitable for beginner. Call 623- 
4840. 

20' MOTOR HOME, GMC, runs like new. 
1979 Dodge van, reconditioned, no rust. 
Call 623-6718. 

18' CRESTLINER 100 Evinrude and 
trailer $4000. 40 Evinrude $650. Call 
623-5133. 

1981 CAMARO Z-28, loaded. $6500. Call 
Harvey 576-1777. 

BAR, 2 CHAIRS, organ stool, niag'ara 
massage bed, 50-78 pm records, ans¬ 
wering phone, manual typewriter, sink & 
stove for camper. Call 705-799-5666. 


LINEN ON SHEER drapes, beige in col¬ 
our, 144" X 96", rod included, $300. Call 
668-4923. 

1985 YAMAHA VENTURE Royale touring 
bike $6000. Call 1-705-652-6624. 

LAWN BOY, SELF-PROPELLER power 
mower, $350; Lionel hardtop tent trailer 
$900; 5-speed men’s bike $60. Call 668 - 
8675. 

1989 GMC TRACTOR, 4x4 convertible, 
am/fm cassette, 4 year extended wa¬ 
rranty. Call 623-5632. 

WASHING MACHINE KENMORE sud 
saver, good condition, $125; charcoal 
barbecue, new crib, mattress, car seat, 
new high chair, colour TV. Call 728-7777. 

GET CLOSER TO NATURE with a Sigma 
400 mm F5.6 lens, auto focus 9 man., will 
fit Pentax body, $375. Call 416-344-7277. 

COURTICE HOUSE, BACKSPLIT, 3+1 
bedroom, heat pump, professionally 
landscaped, 2 washrooms, 50x100 lot, 
family room with brick fireplace, 
$198,000. Call 436-7224 after 5 pm. 

1985 YZ-490, PORTED and polished, 
boysen reeds, new Dunlop tires, good 
condition, $1500 or best offer. Call 1-705- 
277-1121 Paul. 

FIBREGLASS TRUCK CAP, tinted glass, 
gas supports, sliding front window for 88 - 
90 Chev, light blue, 8 ' box, $649. Call 
987-5647. 

1978 OLDSMOBILE REGENCY, good 
shape $1250. Sears air conditioner, 
10,500 BTU $300, 4-Michelin snow tires 
$100. Call 723 3372. 

COCKAPOO PUPPIES, BLONDS, vet 
checked and needled, non-shedding hair, 
excellent childrens pets, ready June 23. 
Call Hampton, 263-2967. 

1978 PONTIAC CATALINA, not original 
engine, best offer. Call 723-1494. 

ANTIQUE DINING ROOM suite, circa 
1890, 9 pc china cabinet, sideboard table, 

2 leaves and 6 chairs, asking $699. Call 

436-9271 or 579-2875. _ 

1980 DODGE ST Regis, fully loaded, 
spotless leather interior, must be sold, 
bought new car, $1250. 

CALL 434-7131. 

3 Bedroom house, 8 yrs old on 15 acres, 
access to public beach on Kushog Lake, 
also lake shore and back lots. Call 1-705- 
286-4388. 

1981 CHEVETTE, 2 door hatchback, 4 
cyl, auto, copper colour, $700 or best 
offer, as is. Call 432-2495. 

CEDAR TREES FOR HEDGE, dig your 
own or delivered. Reasonable. Call 1- 
705-799-6721. 

20" SELF PROPELLED rear-bagging 
lawn mower with 3.5 HP, 4 cyl, Briggs and 
Straton engine, $125. Call 985-9589. 

1984 CHEV V 2 ton pickup, auto, V 8 , PS, 
PB, with cap asking $5100 certified. Call 
623-1297. 

MEN AND LADIES 3 and 10 speed blcy- 
cles, like new. Call 728-8679. 

1 PAIR WATER SKIS, silver streak, ex¬ 
cellent condition. Call 728-1502. 

SOLID WALNUT CORNER cupboard, 
new condition, $450. Call 728-8586. 

21" MENS 10 SPEED bicycle in excellent 
shape, $80. Call 725-3359. 

BUFFET AND HUTCH in new condition, 
display light and glass shelves, $800 or 
best offer. Cedar chest, like new, $75. Call 
xxx-xxxx. 

1982 KAWASAKI 1000, lime green, Eddy 
Lawson replica, very rare, $3500 or best 
offer. Call 623-2947. 

1988 FIREBIRD, WHITE with grey inte- 
rior, V 6 , auto, low miles, loaded, am/fm 
tape deck, $13,500 or best offer. Call 433- 
2444. 

1966 SKYLARK CONVERTIBLE, factory 
mags, buckets, console intact, $2,500 as 
is. Call 725-2851 between 4 and 6 pm. 

1978 FORD GRENADA, V 6 , good run- 
ning, needs minor body work on trunk lid, 
new brakes, brake lines and tires. $400 
as is. Call 579-1809. 

1981 HONDA CIVIC, hatchback, 90,000 
km, in good running condition, $700 or 
best offer. Call 655-4565. 

BRIDESMAID DRESSES, peach gown, 
satin, size 9, royal blue cocktail, satin and 
lace, size 11, asking $80 each. Call 623- 
0359 or 725-4320 evenings. 


1986 OLDS CALAIS, V 6 , auto air, am/fm 
cassette, 81,000 km, $7950 certified. Call 
571-3430 shift 1. 


KINGSIZE WATERBED with extra mat¬ 
tress, headboard, bookcase and sidings. 
$100. Call 728-5849 or 436-3953. 

1989 SILVERADO SPORTSIDE, 350, V 8 
auto, air, stereo cassette plus many more 
options, 18,900 km, $15,500 certified. 
Call 725-4551. 

TOY POODLE PUPPIES, vet checked 
and first needle, $275, antique piano and 
3 Victorian Jacques Hayes parlour chairs. 
Call 436-6438. 

COMPLETE PONTIAC 301, motor runs 
great, will fit Firebird, Grand Prix, Pari- 
sienne, etc., also complete matching ex¬ 
haust, will sell separate. Call 433-1973. 

NORDMENDE STEREO, BEAUTIFUL 
piece of furniture, $50. Call 725-8089. 

GAS GRILL PORTABLE and coleman 
stove, two burner, work on fuel. Call 725- 
9370. 

1978 GMC V 2 ton, good shape, $2200 or 
best offer. Call 623-1173. 

TENT TRAILER, in good condition, blue 
spruce, white spruce and cedar trees. 
Call 983-5396. 

1978 DODGE, V 8 , bay window, mags and 
flairs, no rust $3500; Yamaha X5 eleven 
special, new tire, batteries and header 
$1800. Call 623-1424. 

25' MacGREGOR SAILBOAT with trailer, 
7.5 HP mere, outboard, stove, pumpout 
head, 4 sails, sleeps 5, surveyed, ap¬ 
praised, good shape, best offer. Call 623- 
2625. 

STEEL GARAGE DOOR, 9x7, good 
hardware. Call 985-9224. 

UNIQUE ANTIQUE WOOD and caned 
wheelchair, also antique barbers chair, 
porcelain base. Call 985-2301 after 6 pm. 

1975 CAMARO, 350, 4-barrel, 3-speed 
auto, red, sun-roof, stereo, mags, good 
condition, stored winters, $2950 or best 
offer, certified. Call 433-4215 or 579-6512 
serious inquiries. 

1989 LUXURY TOURING Van, loaded, 
approx. 24,000 km, $19,000. Call 579- 
4791. 

YORK 2001 HOME GYM $200 or best 
offer. Call 263-8294. 

1973 23' CITATION Motorhome Mer- 
cedes Diesel. CAII 1-705-357-3062. 

305 MOTOR WITH transmission, grill 
1980 GMC, 1980 Skylark as is, 1977 Che- 
velle can be fixed or as is, parts. Call 725- 
7249. 

REESE EQUALIZER TRAILER hitch, 
consists of spring bars, mounting brack¬ 
ets, reese head with 2" ball, $100. Calf 
579-5083. 

BATHTUB AND SINK, antique asking 
$325. Call 623-4814. 

KENMORE HD WASHER, white, new 
pump, 2 speed, $250. Call 433-8807. 

1986 CHEVETTE, 4 door, 5 speed, 
25,000 original miles, permashine, 
scotch guard, excellent condition, $4,850 
certified or best offer. Call 725-0246. 

1979 NEWYORKER, good inside and 
out, $1375 as is. 1978 Peugoet 504, good 
parts car or fix up $600 as is. Call 986- 
4592. 


14' FIBREGLASS, 35 HP electric start 
$1000; 5.5 HP Johnson with tank $250; 
5 HP rotortiller $200; heavy-duty trailer 
$200. Call 579-6527 after 5 pm. 

BABY SETS, all colours $15 each; lawn 
ornaments all types $13; entertainment 
centre, holds TV, VCR and components, 
mahogany, $325. Call 725-9390. 

ELECTRIC KENMORE STOVE, good 
condition, cedar hedge posts. Call 725- 
1698. 


100 HP JOHNSON Tandem trailer 22', 
wilker, toilet, sleeps 3, wood, $1200. Call 
728-5518. 

SECTIONAL BAUHAUS SOFA set $300, 
old style aluminum door 33 y 2 x 82 y 2 , 
student desk, old style canvas dining tent 
9'x12'. Call 728-2475. 

DEHUMIDIFIER, ONE YEAR old, 24 or 
30 inch electric stove, washer, dryer, A-1 
condition. Call 725-1937. 

LAWNMOWER. CALL 725-8668. 

1986 THUNDERCRAFT 19' Bowrider C/ 
W 205 V 6 Cobra, two sport buckets, rear 
bench/sunpad, E-Z loader trailer with 
brakes. Call 623-4547, 


1979 BLAZER, 4X4, needs work, $1800 
as is; 1980 Blazer 2 wheel drive parts, 
front fenders, rear quarters-bumper, 
transmission. Call 434-6814. 
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1984 FORD SHORTBOX stepside 
pickup, immaculate with tonneau cover, 
white spoke wheels, bug deflector, other 
extras. Call 576-6083. 

WEDDING DRESS, very pretty, never 
worn, size 12 or 14. Bridesmaid dress 
size 14, royal blue, very nice. Call 728- 
2601. 

5-BEDROOM RAISED BUNGALOW, 
well decorated, iy 2 years, 1360 sq. ft., 
forced air electric and wood furnace, situ¬ 
ated among pine trees. Call 613-332- 
4375 anytime. 

1984 SUN-LITE TRUCK camper, crank- 
up, excellent condition, asking $3900. 
Call 753-2403. 

MEN’S RIGHT HAND set of powerbilt 
“Fuzzy Zoeller” golf clubs, 11 piece, 3 
power irons, excellent condition, $250. 
Call xxx-xxxx. 

TRAVELLER HI-LO TRAILER, sleeps 
four, fridge, stove, 20 ', asking $1950. Call 
579-3570. 

1986 CHEVETTE, grey, auto, am/fm. Wa¬ 
sher and dryer, good condition, best offer. 
Call 728-5070. 

1982 YAMAHA 650 Maxim, excellent con¬ 
dition, best offer. Call ^8-5705. 

SAKO 222V RIFLE, excellent condition 
$675; 2 16" boys bikes, $35 and $50. Call 
576-6094, ask for Jim. 

1978 TERRY TRAILER, 31' long, 21' 
awning (new), fully equipped, A-1 condi¬ 
tion. Call 725-3245. 

1986 HONDA PRELUDE, lady driven, ex- 
cellent condition, charcoal grey, sun-top, 
extras, certified $10,900. Call 668-9394 
Beverly. 

1980 VOLKSWAGEN RABBIT, beige, 4 
door, diesel, 4 speed, $800 certified, or 
best offer. Call xxx-xxxx. 

1981 CAMARO, 350, 4 speed, $3500 or 
best offer, as is. Call 986-4906. 

1978 CHEV SILVERADO y 2 ton with cap, 
305 auto, am/fm stereo, $2150. Call 728- 
9395. 

16y2' 1986 ALUMINUM bass boat, 50 HP 
Evinrude motor with trailer, 12/24 volt 
trolling motor, $7000. Call 571-0819 after 
4 pm. 

REDUCED, IMMACULATE 40' Travellair 
trailer and huge lot on Pigeon Lake, 
beach, pool, dock and recreation galore 
$47,900. Call 571-0532. 

CRAFTSMAN WOOD LATHE 12x37, 
complete, 7 HP 3600 watts 21 amp, wood 
splitter, rotor tiller, priced right. Call 430- 
1533. 

DOORS, INTERIOR, MAHOGANY var- 
nished, 30"x80" and 28"x80", metal bi¬ 
fold 24"-30"-36" X 80". 19" black and white 
TV, needs repair. Call 728-6317. 

3 BEDROOM TOWNHOUSE, walkout 
from rec room to fenced yard, garage, 
many upgrades, close to schools, shop¬ 
ping, quick closing possible, $122,900. 
Call 623-1185 after 5 pm. 

8 ' BOAT, FIBREGLASS, white, boston 
whaler style, $200. Call 416-983-5248. 

CIRCULAR BAR, 2 high back swivel 
chairs $150; double lead sealed plate 
glass windows 54"x64"; 6 oak doors 
15"x28", $5 each. Call 705-799-5666. 
HYMALYAN KITTENS, PUREBRED, pa- 
pers and vet checked. Also boat trailer for 
16' boat, $500 firm. Call 427-3198. 

350 MOTOR, TRANS, rad with A/C centre 
console hookup/hardware, 5 pairs forklift 
forks 16" spacing for lift hookup. Call 725- 
2046. 

FOUR 15" 6 stud chrome rims with tires, 
asking $175. Call 434-7584. 

PARTS FROM A 1974 Dodge truck: ro¬ 
tors, drums, alt, starter, rad, am/fm radio, 
front and rear bumper. Call 725-3348. 


ONE-TON HEAVY DUTY box trailer 
(4'x8'), 15" wheels on automobile axle, 
cost $600, asking $300; Rolex Oyster 
$300; CB radio $100. Call 576-7810. 

WINDOW 4'X3' $125; beige vertical 
blinds $80; white pedestal sink $55; 
green sink $15; toaster oven $25; block 
knife holders $10 each. Call 1-705-277- 
2327. 

1980 PONTIAC GRAND Leman wagon, 
certified $2000 and reese hitch full size 
Chev or Pontiac $500. Call 571-4759. 

HOOD, FENDERS, COWL for 1972 
GMC, best offer, air tight wood stove with 
electric blower, best offer. Call 576-2475. 

AQUARIUM, 20 GALLON, wooden bike 
stand, china cabinet, bathtub, chrome ta¬ 
ble and 4 chairs. Call 987-4321. 

BLUE ROCKING CHAIR, red chesterfield 
chair, 1983 Honda 750 inherseptor, 17y2' 
Tempests boat, 260 mercruiser I/O EZ 
loader trailer, fleetside box. Call 725- 
9238. 

KINGSIZE WATERBED WITH shelf 
headboard, $250; 1980 Honda CX500 
motorcycle $900 or best offer. Call xxx- 
xxxx. 

3-P155R8013" RADIAL TIRES, lots of 
thread, BW $10 each. Call 725-2251. 

1978 CHEVY IMPALA $1000 or will ex- 
change for smaller car. Call 435-0505 aft¬ 
ernoons. 

1979 31' GLENDETTE trailer, excellent 
condition, 4 pc. bathroom, sleeps 7, 
$11,500 or best offer. Call 986-0835 or 
leave message. 

LAKELAND, FLORIDA, ALMOST new, 
940 sq ft home on 50' x 70' lot, 2 bed¬ 
rooms, 2 bathrooms, completely fur¬ 
nished, must sell, $36,500 US. Call 728- 
5840. 

PORTABLE DISHWASHER KENMORE 
$200; Wormgear boat winch $40. Call 
416-983-9204. 

1967 CORVAIR MONZA, 2 door hardtop, 
110 HP engine, powerglide transmission, 
very good body, interior and mechanicals, 
parts included $1000. Call 723-1340. 

ONE TIFFANY LIGHT ceiling fixture, col- 
our gold and beige, new condition, asking 
$40. Call 728-6516. 

1987 HOUSE TRAILER Gypsy 
lightweight, pull with 4 cylinder, A-1 condi¬ 
tion, fully equipped $5500 or best offer. 
Call 723-7468. 

GAZEBO WITH FLOORING, organ, les- 
lie speakers, bench, pedal board, music, 
imitation fireplace, white desk-vanity, 
moped, deep fryel*. Call 623-9788. 

SPLIT LEVEL HOME, country setting, 
Belleville area, one acre, excellent gar¬ 
den, heating forced air electric, wood 
stove, fireplace, walk-out basement. Call 
613-962-8883. 

3 PIECE WALL unit with 4 shelves each 
and sliding glass, overall size 73" wide x 
71" high, $125. Call 728-9950. 

1986 CHEVETTE TRUCK, 31,000 km, 
$8500. Call 723-0337. 

OAK DINING ROOM set, four chairs with 
glass table-top, a steal $350; kingsize 
waterbed frame and headboard without 
mattress $75. Call 428-2081. 
CRAFTSMAN BAND SAW, 12-inch 
blade, like new. Call 427-4158. 

1984 SUZUKI TEMPTER 650 cc, ex- 
cellent condition, $1300 certified. Call 
666-9668. 

1984 YAMAHA MOTORCYCLE 400, 
$850. Call 433-2487. 

WATERFRONT COTTAGE, BEAUTIFUL 
% acre lot, 147' on Moira River, excellent 
swimming, fishing, 1 y 2 hrs from Oshawa, 
$69,900. Call 430-8771. 


Continued on Page 6 
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Rod and Gun Club 


By ROY FLEMING 


i\ 


I often wondered why some of the 
people who live in Oshawa got all 
upset about the nois^e from the 
Oshawa Airport. I have put up with 
it for 50 years. I was living in my 
home before anyone heard of the 
Oshawa Airport. Then I read, nest¬ 
ing geese were destroyed by people 
who did not appreciate these geese 
living and nesting in the wet lands 
of the Airport. I did not read of gulls, 
starlings, or other birds being de¬ 
stroyed on nest, but the geese were 
destroyed. 

On many early mornings as I 
walk along the Oshawa Creek Val¬ 
ley, I hear shooting, but dismissed 
the idea of any person shooting 
geese. I thought it might be people 
just target practicing early in the 
morning. I made many inquires 
about the shooting and most people 
who live near the Airport had heard 
the shooting on numerous occasion. 

All the people dismissed the idea 
of any person shooting the geese, 
especially the nesting geese. The 
more I inquired about the shooting, 
I was told shooting had been heard 
at night. I did not believe the stories, 
but then I remembered I had seen 
deer on numerous occasions along 
the Creek Valley especially near 
Summerset Park. Tracks of deer 
could be seen any morning in the 
soft sand of the creek along the val¬ 
ley. 

The disturbing part of the story 
of nesting geese being destroyed 
was very upsetting to me and other 
people who do a little bird shooting. 
No person is allowed to discharge a 
fire arm in the City of Oshawa. Why 
were some people given this pri¬ 
vilege? 

The new regulations in the taking 
of snapping turtles could be of inter¬ 
est to you, if you like turtle soup. 
You must hold a fishing licence and 
turles can be taken between July 


On April 27, 28, 29, 1990, I at¬ 
tended the UIC Seminar that was 
held at the CAW Education Center 
in Port Elgin, Ontario. This Seminar 
is a yearly event 
and is always 
very informa¬ 
tive and well at¬ 
tended. This 
year was no ex¬ 
ception. The 
Seminar in¬ 
cluded the usual 
sessions on spe¬ 
cial benefits, 
general proce¬ 
dures and appeals but of particular 
interest to me was the session on 
Bill C-21. Bill C-21, in my view, is 
designed to dismantle and destroy 
the Unemployment Insurance Pro¬ 
gram in this country. Although this 
legislation proposes changes to the 
special benefits (sickness, mater¬ 
nity, paternity) that at first glance 
appear to be desirable, a second 
look shows that the overall intent of 
the bill is to reduce benefits to the 
jobless. 

This legislation requires that the 
unemployment insurance scheme be 
fully financed by employers and 
employees. It allows for 15 percent 
of the fund to be diverted annually 
for non-insurance purposes to be de¬ 
termined by the Federal Govern¬ 
ment, even though the Government 
would no longer be a contributor. 


15th and Sept. 15th for your own 
use. I have eaten turtle soup and 
found it tasted very muddy, not my 
idea of a dish of good fish soup. 

I’m very pleased to read the ban 
on alcohol in the Provincial Parks is 
again going to be enforced. The 
price to camp is about the same as 
last year, a very low fee for a chance 
to camp in the peace and quiet of a 
Provincial Park. 

The Department of Natural Re¬ 
sources are seriously making an ef¬ 
fort to protect some of the remaining 
wet lands in the province. Wet lands 
can be a very small piece of land 
with a small spring or a small piece 
of land madeup of a few cedar trees 
or some small bushes just enough to 
provide a nest site for a family of 
birds. You do not need thousands of 
acres of land, water and trees as wet 
land, just many natural small pieces 
that add up to many acres. 

If you have been driving or walk¬ 
ing along some of the back roads of 
Clarke Township, you will notice 
the Region now owns a bush-hog, 
mounted on a boom, that can reach 
to the fence from the centre of the 
road. This bush-hog is very efficient 
in cutting down roadside bushes, 
lilac bushes, orange blossom bushes 
and any other bush it can reach. 
These bushes along the roadside 
make up the country side of beauty. 
These bushes control the snow in 
winter and the dust in summer. 
These small bushes are homes for 
birds and small animals plus most 
small springs have their start from 
under a small clump of cedars. I 
know and you know the spray pro¬ 
grams were a disaster for both plant 
and bird life. 

A friend of mine who has set out 
hundreds of blue bird boxes told me 
after one roadside spray had past by, 
he found most of the young birds in 
the blue bird boxes dead. Country 


If Bill C-21 was to become law, 
the Government would stand to save 
five billion dollars. These savings 
would be realized by making it 
tougher for the unemployed to qual¬ 
ify for U.I. (twenty insured weeks 
would be the minimum require¬ 
ment), making the period a claimant 
can draw benefits shorter and by in¬ 
creased penalties for those who quit 
their jobs or are fired. (Present pen¬ 
alty is maximum six week disqua¬ 
lification — to be increased to 
minimum seven weeks, maximum 
twelve weeks disqualification). 
Along withthe increased disqualifi- 
caton period would come a reduced 
benefit rate payable after the disqua¬ 
lification is served. In addition, any 
unserved portion of a disqualifica¬ 
tion would be carried forward to fut¬ 
ure claims within six years. 

Bill C-21, along with the goods 
and services tax (G.S.T.), go hand 
in hand with free trade. The Federal 
Conservatives promised that the 
free trade agreement would not af¬ 
fect our social programs, and in fact 
specifically said that our unemploy¬ 
ment insurance would not be 
touched. So much for their prom¬ 
ises. Bill C-21 represents a direct 
attack on the most effective mini¬ 
mum wage program we have in this 
country. 

At the present time it does not 
appear that Bill C-21 will become a 
reality. Agreement between the Sen¬ 
ate and the Government is required 
and if a negotiated settlement is not 
reached before the next session of 


roadsides are a place of beauty and 
should not be straight ribbons of as¬ 
phalt, where hell can be found at the 
next crossroads. Tell your road su¬ 
perintendent you enjoy the bushes 
along your countryside road, more 
than a clear wind swept stretch of 
barren land where no life remains. 
You pay the taxes for the road, so 
why not enjoy them. 

The ZEBRA MUSSELS, what 
are they? I don’t think anyone 
knows, we hear of the destruction 
they can cause to intake pipes that 
run into the great lakes for the water 
supply of our cities. This mussel 
was brought into our great lakes by 
those offshore boats that cleaned 
their ballast tanks. If all stories are 
true we could be in great trouble 
when drawing water for our cities 
from the great lakes, to rid them it 
will cost millions. I was a poor 
student in botany at school. 

I often think as we slowly poison 
the great lakes with many pollutions 
we will end up with more and more 
enemies of foreign growths in our 
water. If you have seen a very clear 
cool lake, you do not find foreign 
growths but as the water gets dirtier 
and dirtier you find all kinds of for¬ 
eign growth in the water. 

Your $2.00 membership in the 
U.R.G.C. will again be on sale when 
you pick up your picnic tickets at 
the new Union Hall. We will be 
there to serve you. If you are send¬ 
ing some other person to pick up 
your picnic tickets, send along an¬ 
other $2.00, you not only become a 
member of the U.R.G.C. but you 
may win the matched set of BOAT, 
MOTOR and TRAILER. 

Some of the feeder plant mem¬ 
bers can see what that $2.00 mem¬ 
bership can bring. We have been a 
Conservation Club since 1938. We 
will have casting and spinning at the 
picnic. Fetch your own outfiit, we 


parliament, then Bill C-21 is dead. 
In that event a new piece of legisla¬ 
tion would be required in order for 
the Government to change the U.I. 
system. It is up to all of us to oppose 
regressive legislation of this type. 
We must prevent any tampering 
with the social programs that make 
this the best country in the world to 
live in. 

UIC PENALTIES 

In a past issue of The Osha- 
worker, I commented on the fact that 
the U.I. Commission was going to 
be much more strict in its applica¬ 
tion of penalties. 

Some of our members have re¬ 
cently received letters from the 
Commisison entitled “Request for 
Clarification of Earnings” or “Re¬ 
quest for Clarification of Em¬ 
ployment Information”. These 
letters indicate the earnings you 
have declared on a report card as 
compared to earnings information 
provided to UIC by the Company. 
It is necessary that you reply to 
these letters within ten days. If you 
do not reply or if you fail to provide 
an acceptable explanation of dis¬ 
crepancies, a penalty will be as¬ 
sessed equal to your benefit rate. 
This is the penalty for a first offence 
within a six year period and is in¬ 
creased for subsequent offences. 

Please come forward for help if 
you receive one of these letters. 
Once a penalty has been established, 
it is often very difficult to deal with 
and it is most likely you will have 
to pay it. 


supply the dummies. 

The annual club championship 
trap shoot was a great success 
thanks to Dean and his hard working 
committee. The weather was wet 
and windy, which kept a lot of trap 
shooters away. The throw away 
sheet said rain or shine and we had 
rain again. The weather is always 
fair for one as well as another. Our 
President Ed. kept the scores in 
order and his good wife had lots of 
goodies and hot coffee. 

A1 Trotter is the new club cham¬ 
pion and he beat our Bing by one 
bird, for both the longest consecu¬ 
tive run and Class A. The trophy A1 
took home would add to his many 
other shooting trophies. Bing was 
2nd in Class A and his trophy was 
almost as big as the one Al. took 
home. Tom Holly was 3rd in Class 
A, and he said the rain kept getting 


Continued from Page 5 

COMFORTER POLYESTER FILL, 
queensize, 2 pairs of drapes 72 high x 84 
length, ruffled pillow sham, standard 
green, bed skirt, good condition. Call 
723-9636. 

1984 %TON van, brown, 350 motor, over¬ 
drive, 130,000 km, very good condition, 
$6500 or best offer. Call 668-9394 or 435- 
0439. 

1981 AMC CONCORD, 120,000 km, 6 
cyl, auto, 4 door, $1000. Call 372-6468 
after 5 pm. 

WINDOW AIR CONDITIONER 5000 
BTU; cartop carrier. Call 728-7119. 
ROTOTILLER $175; SELF propeHed lawn 
mower, almost new $250; electric lawn 
mower $40; rowing machine $10; car 
ramps $10. Call 436-2637. 

WHITE ALUMINUM STORM door, non- 
breakable glass, to fit opening 3372 x 
81%, hardware included, $100. Call 725- 
7538. 

19' J CRAFT GT 150 Johnston stainless 
steel prop ski bar trailer $9950; 1987 25 
HP Yamaha outboard $1500. Call 1-705- 
432-2376 or 416-433-2487. 

“SEARS BEST” TWIN beds plus frames, 
brand new condition, $225 each; modern 
modular suite, mint condition, $400. Call 
668-7929. 

1969 RAMBLER CABIN trailer, 16', 
sleeps 6, fridge, stove with oven, heater 
and toilet, 7'x14' deck, $2200. Call 434- 
1992. 

PRAWLAR 25' LONG, sleeps 4, 3 pc 
bath, fridge, stove and hydro, self-con¬ 
tained, good condition. Call 705-932- 
3231. 

8 HP ROPER woodsplitter. Call 434-6103 


WANTED TO RENT 


Small box Trailer, for approx. 2 weeks be¬ 
ginning July 27. Call Mike 728-9315 


WANTED TO BUY 


Above ground pool, 24' or larger, in good 
condition. Call 416-885-0639. 

KITCHEN CUPBOARDS, MUST be rea- 
sonable and in good condition. Call 435- 
0505 afternoons. 

PATIO CEMENT SLABS, any size. Call 
723-6444 


FOR RENT 


Furnished room, clean quiet building, $85 
weekly, 5 min from GM, parking, cable, 
colour TV, linen, laundry-kitchen facilities. 
Call 644-4319 or 728-4909. 

ONE BEDROOM APARTMENT, heated, 
large living room, refrigerator, stove, wa¬ 
sher and dryer, references. In Millbrook. 
Call 1-705-932-2926. 

FURNISHED ROOM, CENTRAL, clean, 
share home, abstainers. Call 725-2872. 

JUNE 1ST, DOUBLE garage, private en¬ 
trance, near shopping centre, $85. Call 
723-4955. 

1986 CITATION MOTOR home, sleeps 6. 
Call 1-705-324-7355. 


in his eyes. Dana Ogden won Class 
B and he said he will be back in the 
fall looking for a turkey. 

Mark Roberts shooting his over 
and under 20 gauge was pleased 
with his trophy in Class B. Dean 
Anderson who does all the work at 
the trap range was 3rd in Class B. 
Rick Hogervorst was winner of 
Class C. Jim Clement was 2nd in 
Class C and I was very fortunate to 
take home the trophy for 3rd in 
Class C. 

Trap shooting and indoor target 
both Thursday evening and Sunday 
morning at the Newcastle property. 
Fish entries will gladly be accepted 
when you catch that fish. Your $2.00 
membership card entitles you to 
many privileges and you may be the 
winner of that motor boat and 
trailer. 


1 BEDROOM BASEMENT apartment, 
$500 monthly, first and last, fridge, stove, 
4pc bath, parking, no pets, references re¬ 
quired. Available June 1st. Call 576-7189. 

2 BEDROOM COTTAGE on Pigeon lake, 
indoor facilities, available May 15th on. 
Call 1-705-799-6366. 

FLORIDA, GULF SIDE, just north of 
Tampa, luxury 2 bedroom, 2 bath bunga¬ 
low with enclosed in-ground pool, fully 
furnished, available monthly at $1000 US. 
Call 433-7000 Anita. 

3 BEDROOM HOUSE, hwy 7A, near 
Blackstock, no pets, $1000 per month 
plus utilities, references. Call 1-705-277- 
3612. 

MAIN FLOOR OF bungalow, 3 bedrooms, 
newly renovated, quiet neighbourhood, 
fridge, stove, laundry facilities, available. 
$750/month plus portion of utilities. Call 
434-8955. 

OSHAWA, 3 BEDROOMS in upper-semi, 
$900 per month, firstVIast, includes 
fridge, stove, washer, dryer, cable, utili¬ 
ties, available July 1st or sooner. Call 
355-3096. 

OSHAWA, QUIET HOIS^E, 1 bedroom 
basement apartment, $525 per month, 
first/last. For more information, call 576- 
6255 


SERVICES 


Are you the spouse or relative of a prob¬ 
lem drinker and seeking help? Call Al- 
Anon 728-1020. 

DISTRESS CENTRE. TELEPHONE be- 
frlenders. Available 24 hours a day. Call 
433-1121 or 686-2366. 

ARE YOU COPING with dally stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call 576-7661. 

BABYSITTER, RELIABLE, MATURE, to 
care for 4 children ages 6-10, $160 per 
week, for July 1 st, Cannington area. Call 
1-705-432-2376. 

WILL BABYSIT CHILDREN, part time or 
full time in my home, Oshawa. Call 432- 
0067. 

RESPONSIBLE MATURE WOMAN will 
care for children in my home, references 
available, south end Oshawa. Call 723- 
7202. 



Look for the 
union label 


SUB Report — GM Unit 

By JERRY SMITH 
SUB Representative 
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Car Plant Committee 

By BRUCE ADAMS 
Chairperson 
and 

STEVE DRINKWALTER 
Vice-Chairperson 



'7r is always easy to begin a war, 
but very difficult to stop one, since 
its beginning and end are not under 
the control of the same man. Any¬ 
one, even a coward, can commence 
a war, but it can be brought to an 
end only with the consent of the vic¬ 
tor s."' 

Walter P. Reuther 
April 25, 1946 

Union Representatives must have 
the freedom to associate, the right 
to free speech and guarantees 
against arbitrary discipline and dis¬ 
charge if they are to properly fulfil 
their functions and their responsibi¬ 
lities to their members. Individual 
members of CAW Local 222 must 
also have the right to expect their 
Union reps and General Motors 
Management to peacefully practice 
these freedoms. 

Today we are faced with a new 
set of challenges in an era of eco¬ 
nomic injustice and, not surpris¬ 
ingly, we are engaged in a heated 
controversy with General Motors. 
That controversy is over the di¬ 
rection of our Local Union, as well 
as the strategies, tactics, and even 
the type of Union leaders most 
suited to our needs. Having already 
suffered a decade of decline in 
working conditions and lost initia¬ 
tive, our membership is frustrated 
and confused. They know that by 
working for General Motors their 
income is no longer secure, that real 
Job security under our current la¬ 
bour agreement is a myth, and that 
working conditions are getting 
worse, not better. 

Over the years, we have faced 
and overcome incredible challenges 
and have never been far from con¬ 


troversy. Challenge and controversy 
have, in fact, been prerequisites to 
the progress we have made, pro¬ 
gress that was made within a frame¬ 
work of internal democracy, 
leadership, accountability, and soli¬ 
darity. 

Local 222 has General Motors in 
court for millions of dollars that are 
missing from our pension fund. GM 
wants our Union involved in the 
Leap program and Quality Network, 
cooperation and flexibility. Today, 
all of these activities not only do not 
save jobs, but have become the in¬ 
strument of their elimination. We 
are convinced that real progress and 
social justice depends on the crea¬ 
tive implementation of a Union- 
based, long-term plan of action. 
There are real differences between 
labour and management and a fun¬ 
damental conflict, or tension, al¬ 
ways exists there. 

GM better get the message that 
we intend to hold them to the social 
responsibility they have to their 
workers. In the 1990 negotiations 
we intend to demand Job Security 
and Income Security. General Mo¬ 
tors owes us more time off the job, 
an improved COLA formula, better 
wages, SUB improvements and lan¬ 
guage against out-sourcing and in¬ 
sourcing our work. 

This does not automatically mean 
confrontation or constant adversar- 
ialism, as some suggest. It means 
that cooperation is an option when 
the parties are willing to make it 
work both ways. General Motors 
wants more productivity and profi¬ 
tability. Nothing n6w about that. 
Our job is to see that they don’t get 
it at the expense of our income se¬ 
curity, job security, and working 


conditions. We know that GM’s cur¬ 
rent program today is not accept¬ 
able. And it’s obvious, judging from 
the membership’s unrest today, GM 
knows it too. 

We need alternatives to conces¬ 
sions and continued job loss. We do 
not have to adopt the corporate 
agenda of worker competition and 
flexibility in overtime, seniority, 
transfer rights. We can re-develop 
an agenda of our own. And we can 
do it in a democratic framework 
which includes the membership in 
the debate. It just takes solidarity 
and a plan. 

Real Union democracy and lead¬ 
ership accountability are the indis¬ 
pensable cornerstones of our Unions 
progress. Workers must act in con¬ 
cert and not in competition, guided 
by a policy of concern for each 
other, dealing with management 
based on our Union’s agenda and 
under the banner of solidarity. 

Without solidarity around Local 
222, the corporate agenda will pre¬ 
vail. Without solidarity, our Union 
cannot continue to grow. Some Un¬ 
ion leaders don’t agree; they say co¬ 
operation with management at any 
price is the answer. History is on our 
side. In 1987, Indexed Pensions was 
the Union’s demand and GM didn’t 
like it, but we won them. They 
weren’t gifts. We had the collective 
power to influence their creation. It 
was decided democratically to put 
them on our agenda. 

We urge every level of manage¬ 
ment to take note that General Mo¬ 
tors’ huge war chest won’t stop the 
membership of Local 222’s demand 
for Job Security and Income Secur¬ 
ity in 1990. We need them now 
more than ever. 


Zone 50 Ramrt 


By JOHN SCANLAN 

As you know, the last few weeks 
have been very trying for the leader¬ 
ship of the Local and the member¬ 
ship most of all. I’ll keep my 
comments brief. 
Brother Steve 
Drinkwalter was 
highlighted 
throughout this 
whole crisis for 
swearing. The 
Company de¬ 
nied a worker 
his rights to 
additional rep¬ 
resentation, 
according to the Agreement. Steve 
brought this to their attention and 
was disciplined himself. The mem¬ 
bership expects the best from the 
people they elect but when the lead¬ 
ership and the Agreement is challen¬ 
ged by the Company, we expect the 
best from you! The thought of doing 
your job every day under threat of 
discipline for swearing is bad 
enough, but not to have the mem¬ 
bership behind you everyday is 
worse. 

Finally, to answer some ques¬ 
tions: 

1. Yes! I am on Notice of Discipline. 

2. No! I was not paid by the Union 
for time olf. In fact, to my know¬ 
ledge, not one Rep was paid during 
this crisis. 

SKILLED TRADES 
STRUCTURE 

Over the years, you have heard 
one rep or election candidate after 
another preach that the Trades 
should be together, should stop 
fighting, and we should take the pol¬ 


itics out of the Skilled Trades. I per¬ 
sonally am guilty of using all these 
sayings. In my recent campaign I 
said I would work with anyone and 
work towards uniting the Trades. 
Well, the good news is. I’m not the 
only Rep who feels that way. During 
the 3 days our Reps were on Union 
leave at the Union Hall while our 
Top Committee was negotiating a 
resolve with the National and Com¬ 
pany, the Skilled TVades reps de¬ 
cided to formulate for the first 
time, knowing full well that if 
something was not done now, we 
would take the chance of losing the 
membership forever. Not to mention 
going to negotiations with a split 
committee, which would result in a 
poor performance in a contract 
where Skilled Trades have man¬ 
oeuvred ourselves into a position for 
big gains. It was agreed that since 
some of the Tool and Die and Main¬ 
tenance Reps live out of town, our 
meetings would be conducted in 
Oshawa between our scheduled Un¬ 
ion Hall meetings (my house, to be 
exact). 

In the years I’ve been elected, I 
have never attended a more progres¬ 
sive set of discussions. The out¬ 
come, quite briefly, was the 
formulation of Skilled TVades ob¬ 
jectives and working guidelines 
for the entire Skilled TVades Com¬ 
mittee. Everyone available was in 
agreement with this structure. I must 
say, I was filled with a sense of ex¬ 
citement at the thought of being 
united and showing the membership 
that in fact we do have progressive 
thinkers in elected positions. 

The current status of this struc¬ 


ture is that six members were una¬ 
vailable for business reasons that 
week. All have been contacted and 
requested to meet with the rest of 
the Committee. One of the Trades 
Districts have booked a time and 
place at the Union Hall for this his¬ 
toric event and a call letter with an 
agenda has been issued, to a total of 
26 Skilled Trades Reps — Chair¬ 
men, Districts, Committeemen, Al¬ 
ternates and Apprentice Committee. 
By the time of printing, our Com¬ 
mittee will have met. 

I intend to inform my zone of the 
outcome, but I encourage you to ask 
your own Rep how it went and get 
their thoughts and ideas. If all goes 
well, our future will be secured as 
a United Skilled TVades and if not, 
those of us who are serious will start 
again! 

MANPOWER 

As you are aware by now, we 
have been successful in bringing a 
number of welders, millwrights and 
electricians back from lay-off. 
These trades have flowed back to 
line-repair, in some cases allowing 
our reduced manpower to come 
back to construction if they wanted 
to. 

The Union was in agreement that 
the Company could not force the 
tradespeople on 3rd shift steady as 
a condition of rehire. But I’m sure 
you realize by now the Company 
makes a special effort to take ad¬ 
vantage of the Union and its mem¬ 
bers whenever the situation presents 
itself. 

Although that situation has been 
ironed out, we are about to face an¬ 
other. With your help and support 



Lockhart cit the Hall 

Wycha, who won the lamb, cut and 
wrapped, donated by Albert Cal¬ 
houn. Our thanks also to John Lewis 
and his North Plant Committee and 
the CAW for their help. Personally, 
it gives me a good feeling to know 
that there are still people who pull 
together when they see someone 
who needs and appreciates a helping 
hand. 

BOB WHITE 

I would like to express our appre¬ 
ciation to Bob White for his in¬ 
volvement in assisting John Sinclair 
and Tom Hoar to resolve the disa¬ 
greement between the Union and 
the Company. I feel both sides 
learned something from this. The 
Union came together as a solid unit 
and was prepared to stand solidly 
behind Tom and Frank. It’s too bad 
something like this had to happen to 
unite us, but I for one think we 
needed something to unite our Un¬ 
ion. With this united front, I believe 
we will be better prepared for the 
commencement of negotiations in 
July. 


Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, 
to assist you or your family 
to solve any personal problems, 
in a confidential manner. 

PHONE 

John LeSurf, CAW Union counsellor 
644-4282 

Orville Faught, CAW Union counsellor 
644-4283 

Ruth Courtney, GM management counsellor 
644-4284 

This program is also available to retirees 
and their spouses. 


Apprentice Committee Report 


By CONALD LOCKHART 
Local Service Representative 
A HELPING HAND 

I would like to congratulate the 
employees of the Fab Plant for the 
way they supported the draw for So¬ 
phie, a Versa Food worker. The idea 
to try and help 
in this worth¬ 
while cause 
came from Alice 
Reed. Sophie 
has cancer and 
is taking treat¬ 
ments at the 
Falk Oncology 
Centre on Bay 
St. This is a new 
treatment which 
costs $5,000.00 per month, and it is 
not covered by OHIP. 

I would like to thank both Mr. 
Albert Calhoun and GM, the spon¬ 
sors who provided the prizes for the 
draws in the General Motors Fab 
Plant. Prizes were won by Cathy 
Morrison, who won an award from 
GM, and Don Jones and Rick 



By JACK MCEACHERN 
Chairperson 
and RICK MCMULLAN 
Vice-Chairperson 
1990 APPLICATIONS 

Applications for the GM-CAW 
Apprenticeship will be available at 
the Hourly Employment Centre 
(Southeast comer of Parts Building) 
from Monday, May 28th to Friday, 
June 8th as well as Saturday, June 
2nd. Hours will be from 9-11 a.m. 
and 1-3:00 p.m. on the weekdays 
and 9-12 noon on the Saturday. This 
year’s competition will be open only 
to GM employees due to the lay-off 
situation. 

The Apprenticeship Committee 
will be holding two information ses¬ 
sions throughout the application 
process to ensure all interested ap¬ 
plicants are aware of the apprentice 
selection procedure and the program 
in general. There will be trainers and 
representatives of Durham College 
available to answer any questions 
from the Skilled Trades Committee, 
as well as the Company’s needs, 
we continually pressure con- 
stmction to bring the balance of our 
trades back to work to handle 
changeovers, vacation replacement 
and our ever-growing daily work¬ 
load. The method in which the Com¬ 
pany plans to return these trades is 
a concern. It looks like they want 
our people back temporarily to 
complete the changeovers, vacation 
replacements and, get this, during 
this period, they want the ability to 
CONTRACT OUT. 

When they enter discussions with 
us on this issue, my position will 
be to get our people back, all of 
them, to keep them at work and 
maintain a healthy construction de¬ 
partment in all plants. I’ll keep you 
abreast of developments. 


you may have. The information ses¬ 
sions will be on Tuesday, May 29th 
and Tuesday, June 5th at 4:30 p.m. 
at the Hourly Employment Office. 

Although it is not certain how 
many or if any apprentices will be 
taken on, due to the large number 
of Skilled Trades on layoff, the pro¬ 
cess takes approximately 6 months 
to complete and we believe by that 
time there will be a change in the 
lay-off situation and a continuation 
of the program will be warranted. 

Any laid-off tradesman, under the 
provisions of the Master Agreement 
(paragraph 131) may apply for an 
apprenticeship in a similar trade. 

APPRENTICE TRAINING 
CENTRE 

The moving of the Tool & Die 
apprentice training equipment from 
the FAB plant to the training centre 
in the parts building is now com¬ 
plete. We believe this was a good 
decision to incorporate all appren¬ 
tice training under one roof, and we 
also believe anyone who was 
against the move in the beginning is 
now seeing the advantages (right, 
Mai?). 

As well as the Tool & Die, the 
Electrical Basic Training Area is 
well on its way to completion. 

APPRENTICE LAY OFFS 

By the time of printing this arti¬ 
cle, all first year apprentices will 
have been recalled; although the 
Patternmakers, Millwrights, 
Steamfitters and Sheet Metal ap¬ 
prentices graduate this year, they 
will be graduating to the street. 

MOVES 

The Maintenance apprentices 
move date will be on June 11th, 
1990. The reporting instructions for 
the moves will be available after 
May 25th. 

Any questions? Call Rick at 644- 
3977 or Jack at 644-3976 
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375 Bond Street West, Oshawa, Ont. LI J 8A2 


Deductible paid for 


579-6411 

BOB JOHNSON 

OWNER 

CHRIS MARKOV 

LICENSED OPTICIAN 


Daily:9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 


WARNING 

GM EMPLOYEES 
& SIBLINGS 

YOU MAY NOT BE GETTING 
ENOUGH $ $ $ FOR YOUR 
TRADE 

ALSO 

SPECIAL EMPLOYEE 
FINANCING AVAILABLE 

SUBJECT TO CHANGE 
WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 DUNDAS STREET, EAST 

668-5846 Toronto lines 686-1566 & 686-1567 



We make things 
very clear 


THE OSHAWA & DISTRICT 
gjp CREDIT COUNSELLING SERVICE 

‘Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario LI H 7N2 — 579-1951 


lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


Slpio 


BiXon 


Largest Fuel Oil 
Supplier in 
Durham Region 

Extra Benefits provided for 
CAW Retirees & Senior Citizens 

□ AUTOMATIC DELIVERY 
D EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

□ FARM DIESEL — GASOLINE 

□ COMMERCIAL —INDUSTRIAL 


24 HOUR 

EMERGENCY SERVICE 


RADIO DISPATCHED 


OVER 8 DECADES 
OF BETTER SERVICE 


Sipco ^BiXon 


313 ALBERT ST., OSHAWA 
723-4663 728-5138 


lllllllllllllltllllllllllllllllllllllllllllllllllllilllllllllll 


VAN HEMMEN 



317 Hopkins St., Whitby 
Phone 666-2121 


When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 

DEALER FOR; Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 

OVER 500 GOOD USED TIRES FROM $20.00 





ATTEND! 


No WamingSf Threats 
or Promises 

and 


Definitely 



Just our committment to be 
of service to ^u 
our customer. 

Try us, you’ll be satisfied 


Sh^dan 


CHEVROLET OLDSMOBILE 
CADILLAC LIMITED 


GM 


1800 Kingston Rd. at Brock Rd. 
Pickering 

683-9333 



CHEVROLETOLDSMOBILE LTD. 


425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


Ask your co-workers about us! 
We always offer a great deal 
no matter what your ‘option’ 

• Highest trade in allowance 

• Durham’s most modern facility to 
serve you 

• Easy to get to 

• Great parts, service and body shop 

• We want your business ... 
and we’ll prove it! 




401 



WESTNEY 

HARWOOD 

BAYLY 

PARK 


iU 




ALL >f9U NEED TO KNOW. 
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Pensions 

By RAY FINNEY 
Pension Representative 


OUT OF TOWN 
PRE-RETIREMENT CLASSES 

The pre-retirement courses in 
Oshawa have been very successful 
and everyone who has taken them 
have said the information received 
has made it more than worthwhile. 
I would like to commend Paul John¬ 
ston on the excellent job he is doing 
in presenting this course. 


Paul and I realize that it is impos¬ 
sible for the Brothers and Sisters 
who live in out-of-town areas to at¬ 
tend the pre-retirement classes as 
we encourage the wife or husband 
to attend and it would not allow time 
to go home and then return after 
work hours. 

We have had discussions with the 
Company in holding classes in areas 
such as Peterborough and Lindsay. 


They have okayed these locations 
but the success of these classes will 
depend on how many Brothers and 
Sisters show there is a need by sub¬ 
mitting applications. 

To apply just file the usual appli¬ 
cation form and mark it (Out-of- 
Town Class). The form can be ob¬ 
tained from your Supervisor, 
Committeeperson or Pension Reps 
and can be mailed through in-plant 
mail to (SMO RECEPTION 070- 
001) or the Union Hall. 

As this is the last regular paper 
till after holidays, I would like to 
wish everyone a happy and safe va¬ 
cation. 

On behalf of the membership the 
Executive and myself, I would like 
to wish the following a long and 
happy retirement: 


You are invited to attend 

CAW Retirees Open House 

Wednesday, June 20th 
1:00-4:00 p.m. 

Official Ribbon Cutting Ceremony 
2:00 p.m. 

Lunch will be served 
Come view our Club Rooms 
and 

enjoy the fellowship 


npnt-YpJirs of 

Sigmund Gorski 

33 

37.1 

September 1, 1989 

Vicente Mena 

48B 

30.8 

January 1, 1990 

Name 

No. 

Service Retirement Date 

John Gutri 

48C 

31.7 

April 1, 1990 

Arnold A. Miller 

48D 

37.3 

December 1, 1989 





Edward H. Hanna 

48 

33.7 

January 1, 1990 

Marlyn P. Mills 

33 

31.0 

May 1, 1990 





Lionel P. Hart 

36 

31.7 

April 1, 1990 

M.G. Misselbrook 

68B 

30.9 

January 1, 1990 

Shirley M. Andrews 

94 

31.5 

April 1, 1990 

William J. Hayward 

20 

26.3 

January 1, 1990 

George W. Mitchell 

15 

31.5 

April 1, 1990 

Edward Barilko 

44C 

31.0 

June 1, 1990 

Donald W. Henning 

33 

31.0 

June 1, 1990 

Rinze Muizelaar 

4B 

34.8 

Febmary 1, 1990 

William T. Barlow 

4D 

31.5 

May 1, 1990 

William R. Hollings 

11 

24.6 

October 1, 1989 

Desmond G. Neale 

68B 

31.5 

April 1, 1990 

Eugene C. Bent 

8 

31.5 

April 1, 1990 

Frederick J. Holroyd 

78 

31.0 

June 1, 1990 

Alexander Niekras 

61 

31.5 

June 1, 1990 

Robert G. Bird 

38 

31.7 

May 1, 1990 

Allan G. Hope 

69B 

31.5 

April 1, 1990 

Ronald H. Norris 

15 

27.1 

February 1, 1990 

Shirley C. Black 

61 

31.5 

May 1, 1990 

Frank Hmska 

7 

31.0 

May 1, 1990 

Norman R O’Keefe 

5 

28.0 

January 1, 1990 

Eric H. Boehm 

8 

31.0 

January 1, 1990 

Scott M. Hubbell 

20 

31.0 

November 1, 1989 

Heinrich J. Ottinger 

48C 

31.6 

Febmary 1, 1990 

Egbert Bosgra 

33 

31.0 

June 1, 1990 

Robert E. Hurlbert 

82 

31.5 

June 1, 1990 

Gerrit Pannekoek 

49C 

32.2 

January 1, 1990 

R.G. Bouillon 

7 

31.0 

April 1, 1990 

Charles N. Jackson 

45 

39.0 

Febmary 1, 1990 

J. Eudore Pare 

45 

30.1 

January 1, 1990 

Gilles J. Bourdages 

4C 

31.5 

January 1, 1990 

Peter A. Jacobs 

36 

31.7 

June 1, 1990 

George D. Patterson 

8 

31.5 

May 1, 1990 

Wilfred L. Brewer 

10 

31.5 

June 1, 1990 

Clifton J. James, Jr. 

48C 

31.7 

May 1, 1990 

Dale G. Pettes 

50 

39.2 

February 1, 1990 

Adelbert Brideau 

82 

31.5 

May 1, 1990 

Ejgil J. Johansen 

12 

33.7 

January 1, 1990 

Adelore F. Piper 

33 

39.3 

March 1, 1990 

Lome Brohm 

10 

33.2 

February 1, 1990 

Kurt K. Kapell 

12 

38.4 

March 1, 1990 

Claude B. Prost 

49 

31.0 

April 1, 1990 

Frederick B. Brown 

61 

31.5 

May 1, 1990 

Wasyl Karpa 

48 

31.2 

April 1, 1990 

Richard G. Renaud 

4A 

31.5 

June 1, 1990 

William C. Brown 

81 

31.5 

June 1, 1990 

Josef Kastner 

48A 

34.4 

March 1, 1990 

Wladimir Richter 

81 

31.7 

June 1, 1990 

Jude T. Burke 

50 

31.5 

June 1, 1990 

Donald M. Keene 

15 

34.2 

March 1, 1990 

David J. Robinson 

4C 

31.8 

January 1, 1990 

Frank E. Bylsma 

61 

31.5 

April 1, 1990 

Bmce G. Kennedy 

10 

31.2 

May 1, 1990 

Wayne J. Robinson 

52 

31.5 

May 1, 1990 

Emanuel J. Camilleri 

85 

31.5 

May 1, 1990 

Earl J. Kett 

44C 

31.0 

February 1, 1990 

Stanko Romih 

48A 

31.7 

May 1, 1990 

Gerald T. Carrigan 

49 

30.5 

March 1, 1990 

Jaroslaw W. Kisil 

11 

35.0 

Febmary 1, 1990 

Jan T. Rosicki 

61 

31.5 

April 1, 1990 

Robert Carswell 

44A 

31.0 

May 1, 1990 

Jam Kluczkowski 

44C 

31.0 

May 1, 1990 

Roland Roy 

52 

31.5 

February 1, 1990 

Joseph Chmatil 

36 

29.8 

Febmary 1, 1990 

Douglas H. Knapp 

65 

31.5 

April 1, 1990 

H.C. Sarginson 

44D 

31.0 

May 1, 1990 

Paul Chopik 

65 

31.5 

April 1, 1990 

Alex Knihnisky 

48A 

31.7 

April 1, 1990 

Ovide J. Savarie 

51A 

31.5 

March 1, 1990 

William Cobel 

4C 

31.5 

June 1, 1990 

Edward A. Knox 

52 

31.5 

May 1, 1990 

William R. Scheel 

48A 

9.8 

March 1, 1990 

Eddie S. Coker 

4C 

31.5 

May 1, 1990 

John Komorowski 

85 

9.4 

Febmary 1, 1990 

Allan E. Scott 

78 

30.1 

February 1, 1990 

George E. Comartin 

85 

31.5 

April 1, 1990 

Alex J. Korkush 

31 

31.8 

March 1, 1990 

William Simpson 

38 

31.7 

April 1,1990 

R.N. Cordingley 

52 

31.5 

June 1, 1990 

Mike Komylo 

44C 

31.0 

April 1, 1990 

Iwan Skobel 

4C 

29.9 

February 1, 1990 

Paul Couture 

11 

31.2 

April 1, 1990 

Mary Krajnc 

94 

31.5 

January 1, 1990 

Keith B. Smith 

44B 

31.0 

January 1, 1990 

George Cox 

99 

26.1 

February 1, 1990 

C.H. Kutasienski 

48 

31.0 

April 1, 1990 

Noreen A. Solomon 

7 

31.0 

April 1, 1990 

Harold J. Crawford 

52 

37.3 

January 1, 1990 

John A. Lambert 

4C 

31.5 

June 1, 1990 

Manuel F. Sousa 

4C 

31.5 

June 1, 1990 

James W. Curson 

52 

34.7 

October 1, 1989 

Ernest H. Laying 

83 

31.5 

June 1, 1990 

Gordon H. Stell 

12 

31.7 

May 1, 1990 

Laveme N. Curtis 

45 

31.4 

January 1, 1990 

Rene J. LeBrun 

20 

31.0 

March 1, 1990 

G.E. Stickwood 

48C 

31.7 

April 1, 1990 

James A. Davidson 

25 

33.7 

March 1, 1990 

Elmer W. Leclerc 

79 

31.5 

Febmary 1, 1990 

Edmund K. Stoldt 

83 

31.5 

November 1, 1989 

William S. Davis 

85 

12.0 

January 1, 1990 

Kenneth B. Lee 

68B 

40.2 

January 1, 1990 

Fred Stommel 

48B 

26.4 

February 1, 1990 

Daniel Demooy 

49 

31.0 

May 1, 1990 

Rene J. Leger 

4C 

31.5 

April 1, 1990 

Romke Talsma 

15 

31.5 

April 1, 1990 

A.H. Drinkwalter 

66 

31.0 

January 1, 1990 

D.S. Livingstone 

49T 

31.75 

May 1, 1990 

Allan H. Tennant 

66 

31.5 

April 1, 1990 

William H. Edgar 

44A 

31.0 

June 1, 1990 

Floyd W. Lloyd 

20 

38.5 

January 1, 1990 

Thomas J. Thompson 

1 15 

38.9 

February 1, 1990 

Max R. Ehmke 

52 

31.5 

April 1, 1990 

Metro Lucyk 

69B 

38.0 

Febmary 1, 1990 

Heinz Tiesler 

36 

31.7 

May 1, 1990 

Carl England 

52 

37.8 

Febmary 1, 1990 

Earlby W. Luke 

83 

31.5 

May 1, 1990 

Ronald J. Twining 

92 

45.8 

January 1, 1990 

William J. Pillion 

94 

31.5 

June 1, 1990 

Josef Lustenberger 

52 

31.5 

May 1, 1990 

N.P. Van Weston 

49 

25.6 

December 1, 1989 

Frank J. Fitzgerald 

52 

31.2 

January 1, 1990 

Jack F. Lyon 

4C 

35.1 

March 1, 1990 

Edward R. Walker 

4D 

13.4 

February 1, 1990 

Gail I. Foster 

7 

31.0 

April 1, 1990 

Myron Lytwyn 

33 

34.8 

March 1, 1990 

William J. Watson 

66 

31.5 

May 1, 1990 

William J. Francis 

44B 

26.4 

February 1, 1990 

Gilbert J. MacLellan 44B 

31.0 

April 1, 1990 

Stanley C. Watt 

78 

33.7 

January 1, 1990 

Donald E. Free 

88 

33.7 

January 1, 1990 

B. Malachowski 

88 

39.8 

March 1, 1990 

John West 

49C 

24.0 

February 1, 1990 

Stanley Freeman 

48A 

27.9 

March 1, 1990 

Herbert Marchand 

4C 

31.5 

June 1, 1990 

Keith E. West 

88 

37.6 

February 1, 1990 

Jacques A. Gaboury 

68B 

33.8 

January 1, 1990 

Murray J. Martin 

20 

31.5 

March 1, 1990 

Lawrence E. West 

45 

31.0 

June 1, 1990 

Henry F. Gassmann 

69A 

27.3 

February 1, 1990 

Michael Matwichuk 

48C 

31.7 

June 1, 1990 

Hubert E. Wiley 

94 

30.0 

September 1, 1989 

R.J. Gendron 

8 

32.4 

February 1, 1990 

Robin V. McBeth 

52 

25.1 

March 1, 1990 

Robert D. Wright 

30 

31.5 

June 1, 1990 

Joseph G. Gillespie 

83 

31.5 

June 1, 1990 

Donald A. McHolm 

44C 

31.0 

March 1, 1990 

Robert G. Youngman 

49 

30.4 

March 1, 1990 

E.W. Gmitrowicz 

37 

31.7 

June 1, 1990 

Robert B. McNeill 

53B 

30.0 

Febmary 1, 1990 

Konrad Zalai 

68B 

16.4 

January 1, 1990 


By DON WHALEN 
Committeeperson 
District 6 

CLC CONVENTION 
I’d like to thank all those who 
supported me in the election for the 
CLC Convention delegate, which 
was held the week of May 14th in 
Montreal. The 
elections were 
held at the con¬ 
vention for 
President in 
which Shirley 
Carr was re¬ 
elected quite 
handily. Also I 
would like to 
congratulate our 
president of the 
CAW, Bob White, in his re-election 
as General Vice-President as well as 
his assistant Carol Phillips; she was 
acclaimed as one of six Vice-Pres- 
idents-At-Large. 

There were more than 2,500 elec¬ 
ted delegates at this convention 
which vowed to fight the Federal 



News and Views 


Government’s agenda both at the 
bargaining table and in their com¬ 
munities. The following were voted 
on by the delegates for a plan of 
action that included things such as 
rejection of concession demands 
from employers, a call on affiliates 
to help reverse the low wage and 
benefit growth of the eighties, a de¬ 
mand for national days of anger and 
action along with mass mobiliza¬ 
tion, a commitment for expanded 
coalition work, strengthened sup¬ 
port for the New Democratic Party. 

As well a taskforce was set in 
place to review the operations of the 
CLC and report back to its affiliates 
prior to the next CLC Convention. 
This taskforce will review the man¬ 
date and objectives of the CLC, as 
well as its financial structure and its 
role with the Federal Government. 

To plan labour’s strategy for the 
next decade, the delegates also en¬ 
dorsed a tough document that the 
CLC will send across the country 
for debate and revision. This docu¬ 
ment challenges trade unionists on 


a number of issues including the in¬ 
creasing use of technology in the 
workplace, the increase of part-time 
work, the trend from better paid in¬ 
dustrial jobs to lower paid service 
sector work, and concerns about the 
environment. 

The document will eventually re¬ 
turn to the CLC Executive Council 
and be presented to the 1992 CLC 
Convention. Also at this convention 
was the on-going dispute where the 
UFCW (Fishermen’s Union) contin¬ 
ues to accuse the CAW of what they 
call raiding their union. It was 
agreed after discussion between the 
two unions that the dispute would 
be heard under the 1988 CLC Con¬ 
stitution at the CLC Executive 
Council meeting in September in 
hopes to resolve this issue. 

Federal NDP Leader Audrey 
McLaughlin addressed the dele¬ 
gates with a tough stand against the 
Mulroney Government. “The GST, 
high interest rates, the trade deal, 
privatization, de-regulation.” She 
said, “that’s the Tory Agenda”, 


“that’s the agenda we have to re¬ 
place with our own” with fair 
wages, full employment, fair taxes, 
social justice, equality, a clean envi¬ 
ronment. She also called on the Sen¬ 
ate to block the GST legislation 
now. This is just some of the hap¬ 
penings of this convention. I’m sure 
some of the other 16 delegates elec¬ 
ted along with myself will be giving 
further reports on the week’s hap¬ 
penings. 

COLLECTIVE BARGAINING 
CONVENTION 
The entire Ship Committee will 
be in Toronto the week of May 28th, 
1990. At this convention the priori¬ 


ties will be set for the 1990 set of 
negotiations. I will give a full report 
when I return in my next District 6 
update. I will be getting extremely 
busy from now until after negotia¬ 
tions but I will try to keep you up¬ 
dated. 

COLA 

Effective Monday, June 4th, 1990 
the cost-of-living-allowance will in¬ 
crease by .20(^/hT. taking the new 
COLA to $ 1.72/hr. This will be our 
last increase until our next contract 
is signed. At which time or at least 
traditionally we would get our Sep¬ 
tember COLA increase included in 
our new agreement. 



Look for the 
union label 
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Sitaram’s Report 


By DAVE SITARAM 
Committeeperson 
Zone 35 

The Canadian Government warns 
Canadians not to be greedy in their 
wage negotiations or they’ll fuel in¬ 
flation at 5.3% and bring the country 
to economic 
ruin. But at the 
same time, 
workers at the 
Bank of Canada 
from where the 
inflation battling 
policy of high- 
interest rates 
come — get in¬ 
creases of 
17.6% in the 
past few years. Top civil servants in 
the US are paid $96,000 US a year. 
In Canada they are paid $158,000 
Canadian, and will get a pay hike 
on June 1st, 1990. 

IT’S AN UNFAIR WORLD 

Yet the Federal finance Minister 
Michael Wilson keeps defending the 
16-17% or up to $39,000 pay hikes 
for some civil servants in the past 
few years, saying ‘‘the ranges are 
adjusted to keep pace with what 
is happening in jobs of similar 
types in the private sector.” 

Meanwhile, the average wage in 
Canada for both unionized and non- 
unionized workers have gone from 
a miserable $23,022 in 1987 to 



By VIOLA PILKEY 

Hello again! 

As I am writing this article at 
home, the sun is shining brightly 
and I can’t help thinking how truly 
beautiful it must be this morning 
down at the clubrooms overlooking 
the blue waters of Lake Ontario. I 
visualize the members having a cup 
of tea or coffee discussing the issues 
of the day (seriously) with their bud¬ 
dies playing snooker, having a chal¬ 
lenging game of crib, euchre or just 
relaxing and enjoying the fellow¬ 
ship. 

A reminder of the Retirees An¬ 
nual Picnic on Tuesday, June 12th 
at 11:00 a.m. at Lakeview Park, 
Oshawa. Rain date is Wednesday, 
June 13th. I hope you have taken 
the time to register at the CAW Hall. 

Our next membership meeting 
will be held on Monday, June 11th 
at 1:00 p.m. at the new centre. This 
will be the last meeting for the sum¬ 
mer. Meetings will resume again in 
September. 

Elections will be held to elect del¬ 
egates to the Port Elgin Retirees 
Conference in August, the Senior 
Citizens Conference of Ontario in 
London, Ontario and the National 
Pensioners Conference in Moncton, 
New Brunswick in September. 

Under the chairmanship of 
Brother Pat McCloskey and Com¬ 
mittee Members Brothers Bill 
Clark, Bill Rutherford and Sister 
Viola Pilkey, plans are now being 
made for the “Official Opening” of 
our Retirees Clubrooms on Wednes- 


$24,118 in 1988, to $25,319 in 
1989. 

The Economic Council of Canada 
warns that private sector wages did 
not keep pace with inflation and es¬ 
calating taxation in the 80s. Worse, 
it’s expected there will be more of 
the same in the 90s. 

The Governor for the Bank of 
Canada, John Crow, is getting a pay 
increase of anywhere from 12 to 
21%. When asked to comment on 
John Crow’s increase, Michael Wil¬ 
son said “If he’s got to renew a 
mortgage, he’ll need the money.” 

Well so do all of us. 

GST — FACT OR FICTION 

Mulroney’s campaign to sell us 
the hailed GST is costing us $11 
million of our hard-earned tax dol¬ 
lars. 

For a Government plagued by a 
debt which has grown from $170 
billion when Mulroney became 
Prime Minister to $400 billion this 
fiscal year, that’s more wasted 
money. 

SO HERE WE GO 

Mulroney campaign literature 
says there will be “no impact on 
housing affordability.” It says the 
GST will only hit new homes with 
rebates for homes prices less than 
$450,000. It says the GST will not 
be charged on the sale of existing 
homes or condo fees. 

What it doesn’t tell us is that on 
average, the GST will push up the 
price of all housing across Canada 
on an average home by $4,500. 
That’s because the 7% GST will hit 
a broader range of items that go into 
housing than the current 13.5% 
manufacturers sales tax it replaces. 

What it doesn’t tell us is, real es¬ 
tate experts warn, is that in high- 
price Toronto it will push the price 
of housing up by almost $10,000. 

That would bring the average 
price for a home to $280,000 and 
would mean a family would need an 
income of $100,000 just to get in 
the market. 

The average family income in 
Toronto is expected to be $60,000 
this year. 


day, June 20th between the hours of 
1:00 to 4:00 p.m. with the ribbon 
cutting ceremony at 2:00 p.m. Plan 
to attend. 

On the environment, a motion 
was passed by Sister Bev McClo¬ 
skey and Brother Roy Fleming to 
check into the possibility of an alter¬ 
native to foam coffee cups, napkins, 
etc. Members are urged to buy bi¬ 
odegradable products whenever 
possible. Think Green. 

Our members would also like to 
see extended hours at the Autowor¬ 
kers Credit Union. A request for 
same will be made by our Secretary 
Irv Estabrooks. 

Your local union elections will be 
held on Monday, June 25th (for the 
GM Unit). Elections for the Balance 
of Local will be held on Wednesday, 
June 27th. Don’t forget to cast your 
ballot, you are eligible to vote. 
Please mark the above dates down 
and plan to participate in all activi¬ 
ties. 

At our last meeting Brother Gord 
Pilkey, Vice-President, presided 
during the absence of President 
John Redko who, along with 
Brother Bill Anderson, was at¬ 
tending the CLC Convention in 
Montreal. 

In retirement, we must if possi¬ 
ble, keep active both in our minds 
and bodies for good health. 

Our sincerest wishes go out to our 
sick and disabled members. 

In conclusion, on behalf of the 
officers and executive, I wish you 
all a very happy and safe summer. 


The campaign says no GST will 
be charged on residential rents. Yet 
real estate experts say all rents will 
rise because of the new cost to land¬ 
lords. 

Mulroney says three-quarters of 
all seniors will pay less tax. What 
he doesn’t say is that the GST cred¬ 
its to seniors are not indexed to in¬ 
flation, and that the GST itself will 
cause inflation to jump by U^% in 
its first year. Experts say the infla¬ 
tion hike could be as high as 2-3%. 

The campaign also doesn’t tell 
you that every country with heavier 
taxes than Canada has this GST. It 
doesn’t tell you in the USA where 
there is no GST, the tax today is 
about 20% lower than ours. 

We don’t need propaganda. 

We don’t need white wash. 

What we need is facts. 


OPEN HOUSE 

CAW Dental Centre 
Location 

1425 Phillip Murray Ave 
Oshawa 

Telephone: 579-8730 
Date 

July 20, 1990 

Time 

1 ;00 to 4:00 pm 

Everyone Welcome 


CLC Convention 
Delegate — 
Duplate Unit 

By RICK BECKLEY 

What is the CLC? It is the Cana¬ 
dian Labour Congress which is lead 
by Shirley Carr, the President. I was 
glad to be part of the 3,000 trade 
union activists that arrived in Mon¬ 
treal. 

Throughout the week CLC dele¬ 
gates debated on preparations to 
forge a plan of political action to 
stop the path in which our country 
was being led down by the Tory 
Government. 

Since the Tory Government have 
been in power it has been very hard 
for the middle class and lower work¬ 
ing class to get ahead. CLC re¬ 
searchers and trade experts show 
that because of the free trade, job 
losses have passed the 100,000 
mark. 

The Goods and Services Tax is 
another issue which will slow down 
this countries’ economics. The high 
interest rates still continue, but be¬ 
cause the campaign against the GST 
from more than 2,000,000 Canadi¬ 
ans to demand a fair taxation system 
it has mobilized the Government’s 
action to implement this because of 
the trade unionists fight back. 

The Tories also have cut back on 
Via Rail service down to 51%. In¬ 
creasing environmental damage by 
forcing more travellers to use less 
full efficient models, leaving 184 
communities with no passenger 
train service. It also hurts the handi¬ 
capped, the senior citizens, the poor 
and the students the hardest. This 
weakens Canada’s unity and once 
again throws more people out of 
work. 

When Audrey McLaughlin, 
leader of the New Democratic Party 
talked on Tuesday, May 15th, she 
spoke of all the Tories’ great 
achievements which were none. 

Therefore, in order to have a 
country prosper for coming years, 
the Tory Government must be over¬ 
thrown and a new leader from the 
NDP should take the Prime Minis¬ 
ter’s spot, which would then put our 
country back on the right path to be 
competitive overall, to make it 
through the day-to-day living that 
all Canadians must deal with. 



CAW Retirees Comer 


WCB Pension Arrears 


By DAVE THOMPSON 
Service Rep/ 
Recording Secretary 

Recently we have won some de¬ 
cisions from the Board regarding 
pension arrears on Workers Com¬ 
pensation Claims. In a decision 
from the Work¬ 
ers’ Compensa¬ 
tion Appeals 
Tribunal, I was 
successful in 
winning back 
pay for a person 
to June 1966. 
The worker, 
who had the 
pension award 
given to him in 
1984 had stated his disability be¬ 
came permanent in 1966. The un¬ 
ion’s position was that the Board 
had failed to carry out the examina¬ 
tion for pension one year after knee 
surgery. This is set out in the Claim 
Manual, Document 33-20-13, as 
well as 43-09-01. 

Secondly, that the lack of medical 
treatment during the interviewing 
period is not necessarily grounds for 
denying permanent disability bene¬ 
fits during that period. 

Thirdly, Section 45(1) provides 
benefits for permanent disability. 
Section 45(12) defines permanent 
disability as an abnormality for loss 


after maximal rehabilitation has 
been achieved. 

The Panel granted benefits effec¬ 
tive June 1966, as argued by myself 
(Dave Thompson). It was correct to 
find that if the Board had examined 
him in 1966, they would have likely 
given him an award. 

This decision is a good win for 
the Union, as we can now go back 
on claims that have been unfairly 
assessed for pension arrears. Oh, by 
the way, the award was worth over 
$30,000.00. 

RECORDING SECRETARY 
REPORT 

The following sports expendi¬ 
tures have been approved: 

1. AG Simpson ($180.00) Sports 
Club. 

2. North Plant Fab Golf League — 
$400. 

3. South Plant Maintenance Golf 
League — $500. 

4. CAW Lob Ball Maintenance 
League — $14(X). 

5. CAW Slow Pitch Shift One — 
$4100. 

The Executive Board has been 
very busy in dealing with a number 
of issues such as the co-op housing 
for our CAW members in Durham 
Region. 

Again I would also like to point 
out that the Retirees Picnic is on 
June 12, 1990 and the CAW Mem¬ 
bership Picnic is July 7, 1990. 



Skilled Trades Report 


By JOHN GRILLS 
Zone Committeeman 
District 12, Zone 39 

THE ONTARIO LABOUR 
RELATIONS BOARD 

The Labour Relations Act is not 
interpreted, administered and en¬ 
forced by the Courts. The Act is ad¬ 
ministered by an independent 
tribunal called 
the Ontario La¬ 
bour Relations 
Board. This tri¬ 
bunal has spe¬ 
cial experience 
in labour rela¬ 
tions matters 
and consists of a 
neutral Chair¬ 
man, Alternate 
Chairman, Vice- 
Chairman and Board Members re¬ 
presenting labour and management. 
In some respects, the Board pro¬ 
ceeds in the same way as a Court. 
It holds hearings, witnesses give 
evidence under oath and its deci¬ 
sions are legally binding. However, 
its proceedings are much less formal 
than those of a Court. 

Parties are entitled, but not re¬ 
quired, to be represented by law¬ 
yers. Most cases are heard by a 
panel composed of a neutral Chair¬ 
man, a Representative of Labour, 


and a Representative of Manage¬ 
ment. 

The Board has a field staff com¬ 
prised of Labour Relations Officers 
and Returning Officers. The La¬ 
bour Relations Officers attempt to 
facilitate settlement between part¬ 
ies in many areas, including cer¬ 
tification applications, unfair 
labour practice complaints, con¬ 
struction industry grievances, un¬ 
lawful strikes and unlawful 
lockouts. The Returning Officers 
conduct the various votes directed 
by the Board under the provisions 
of the Act. 

The Ontario Labour Relations 
Board is an independent tribunal 
which reports to the Legislature 
through the Minister of Labour. 
The Ministry of Labour is respons¬ 
ible for many other programs that 
affect employees, including the 
Human Rights Code, the Occupa¬ 
tional Health and Safety Act, and 
the Employment Standards Acts. 




S-A Forms - Dependent Changes 


By MIKE LEVEQUE 
Insurance Representative 



Anyone requiring sick and acci¬ 
dent forms must phone Metropolitan 
Insurance in Ottawa. Forms will be 
mailed to you at home. You cannot 
pick up S&A 
Forms at the 
benefit coun¬ 
ter in the 
South Main 
office. For 
S&A forms 
phone toll free 
I -800-267- 
9636. If you 
are in area 
code 519, use 
I -800-267- 
8536. S&A forms .should be returned 


to Metropolitan Life via the regular 
mail using the envelopes provided or 
envelopes may be sent by inplant 
mail to the benefit office to be sent 
to Ottawa by Daily Courier Service. 

CHANGES IN DEPENDENT 
— BENEFICIARIES 

The benefit office is now located 
east of Oshawa and any changes in 
dependent, beneficiaries etc. should 
be done by phone. The local number 
is 644-7148. For those people out¬ 
side Oshawa, the toll free number is 
1-800-263-7913. 

Anyone needing the service of 
either a SUB or insurance represen¬ 
tative should have their supervisor 
put in a call for us. This can be ac¬ 
complished by calling 7832 on the 
day shift. 
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Upcoming Events 

By DOUG CROUGH, Recreation Chairperson 


Golf Area Tournament 
S.E.O.REC Qualifier 

To be held on: Sunday, June 24, 1990 
Place: Kedron Dells Golf Club 

Ritson Rd. North, Oshawa 

Registration Fee: $50.00 — includes green fees, prizes 
8ind steak dinner 
Tee Off: 8:15 a.m. 

Dress Code Enforced: No cutoff jeans, gym shorts, 
jogging suits or tank tops. 

The CAW Calloway System of scoring and winter rules 
will apply in this tournament. 

MEN 

Championship Fight — 1st, 2nd, 3rd, low gross, low net 
First Flight — 1st, 2nd, 3rd, low gross, low net 
Second Flight — 1st, 2nd, 3rd, low gross, low net 
Third Flight — 1st, 2nd, 3rd, low gross low net 
WOMEN 

Open — 1st, 2nd, 3rd, low gross, low net 
Tournament is open to CAW members of good standing 
in Locals 80, 124, 222, 303, 396, 1090 and 1980 only. 
This is the qualifier for the CAW National Tournament. 
Qucdifiers will be notified of place and time of the 
nationcd tournament. 

Cutoff date for registration: June 14, 1990 
Mail certified cheque or money order with name and 
phone number to: 

S.E.O.REC c/o Robert Phinney, Chairperson 
77 Cromwell Avenue, Oshawa, Ontario 

I»1J 4T5 ^®i«fe^(416U728-fl359_ ^ ___ 


ATTENTION: RETIREES 


NOTICE OF ELECTION 

CAW Local 222 Retired Workers’ Chapter Membership Meeting, Mon¬ 
day, June 11, 1990. 

Agenda: Elections 

1. Retired Workers Council — Port Elgin, August 19 to August 24, 
1990. (6) to be elected. 

2. United Senior Citizens of Ontario — London, Ontario, August 28- 
29, 1990. (2) to be elected. 

3. National Pensioners Conference — Moncton, New Brunswick, 
September 19-21, 1990. (2) to be elected. 

Plan To Attend And Cast Your Ballot. 

J. Redko, President 

“Irv” Estabrooks, Sec.-Treasurer 


4th Annual Fishing Derby 

Midland — Penetang 
Georgian Bay Region 
July 29-August 4, 1990 

ENTRY FEE: $15.00 Single 
$20.00 Family 

♦♦♦prizes*** will be awarded in Adult 
and Children’s Divisions 

Open to all CAW Members, Retirees and Their Families 
Hosted by the Northern Ontario Recreation Council 
CLOSING DATE for entries: June 30, 1990 
Must Mail Certified Cheque or Money Order to: 

Bill Heeley 

National Recreation Co-Ordinator 

National Fishing Derby 

CAW-Canada 

205 Placer Court 

Willowdale, Ontario 

M2H 3H9 


(Please Print) 


Name: 


. Single: 


Address:. 


. Family: 


City:. 


. No. of Persons in Family:. 


Postal Code:. 


. Phone Number: ( 


FISHING DERBY RULES 

★ O^n to CAW-CahadamHnbefs, retirees and^ffieif 
families only 

★ Fishing areas restricted to waterways shown on map 

★ All participants ages 18 to 64 (incl.) must have a 
fishing licence which can be obtained at any licensing 
depot in Ontario or at the weigh-in stations. 

★ ★ ★ 

TOURNAMENT TIMES 

Fishing starts on Sunday, July 29 at 12:01 A.M. and final 
weigh-in is on Saturday, August 4 at 3:00 P.M. 

★ ★ ★ 

PRIZES — CATEGORIES AND DIVISIONS 

Bass (Large Mouth), Pike, Perch, Bass (Small Mouth) 
Adult (16 and over) 

Children (12 to 15) 

Children (8 to 11) 

Children (Under 8) 


Health & Safety Co-Ordinator 


By CHRIS DAVIES 
A.G. Simpson 

Fellow members, since the last is¬ 
sue of The Oshaworker, I partici¬ 
pated in a Master Health & Safety 
Committee meeting in Cambridge. 

Co-ordinators 
from each plant 
and National 
Rep Bob Cher- 
nicki were there. 
Several items 
were discussed 
pertaining to 
Oshawa plant. 
We addressed 
ear plugs 
(foam); I have to 
draft a letter and send it to Ben Vir- 
gilio, stating the reasons and need 
for these ear plugs to be made avail¬ 
able. Ventilation was also ad¬ 
dressed. At present Jim Moran has 
set up a ventilation committee to ad¬ 



dress this problem. ‘‘Ventilation is 
a major concern” in Oshawa plant. 

We have a right to work in a safe 
workplace, believe me the ventila¬ 
tion throughout the plant is in bad 
need of repair and also installation 
of new units is needed, especially in 
Plate and Press Departments where 
the airborne contaminants are even 
visible. 

I have just come back from a two- 
week instructor training course, the 
training I received was very inter¬ 
esting and beneficial to our facility. 

After receiving this training and 
then reviewing the WHMIS course 
now in place, my opinion is that it 
is inadequate, ineffective and lack¬ 
ing in content. Nobody was ever 
trained in disposal of hazardous 
chemicals which the law calls for. 

Coating and assembly operators 
work with Z-Bart and varsol on a 
daily basis and were never trained in 
their use, handling, storage and dis¬ 
posal of these hazardous chemicals. 


That, my friends, is not workplace 
specific training, and in my opinion 
is not abiding by the law — (Bill 
79). 

The Union Executive and I had a 
meeting with management on Tues¬ 
day, May 8th, 1990 and asked for 
the WHMIS Program to be restruc¬ 
tured and all members to be re¬ 
trained, in the correct manner. The 
training has to be effective. It is for 
your own health and safety. 

Health & Safety in the plant does 
not stop in the plant. It can affect 
your homelife and your family, 
maybe not today but in the future. 

Bottom line, you have to protect 
yourself today. It is too late if you 
come down with an occupational di¬ 
sease or workplace injury, and are 
unable to support your family and 
their needs. Protect yourself today, 
prevent these problems from ha¬ 
ppening. 

Any questions, see me or your 
Zone Health & Safety Representa¬ 
tive. 


Ste-Therese Plant 
Gets New GM Model 


General Motors announced We¬ 
dnesday that it will build its next 
model of Chevrolet Camaro and 
Pontiac Firebird sports cars at its 
Ste-Therese plant. GM will spend 
about $ 100-million to retool from 
the current Chevrolet Celebrity sta¬ 
tion wagons and Cutlass Cieras in 
1992. 

CAW president Bob White said 
that the model is important for the 
future of the plant, but added that 
“we have to keep the euphoria in 
perspective. A lot of workers are 
going to be laid off for an indefinite 
period of time.” 

GM announced in March that 
1,700 of the plant’s 3,200 workers 
would be laid off because of slow 
sales. This latest announcement will 
not change the layoff. 

White also criticized the govern¬ 
ment’s policy of high interest rates. 


“They’re killing our economy and 
wiping out our export industries like 
the car industry. It has to be 
stopped.” 

Members of CAW Lx)cal 1163 re¬ 
cently voted by 88 per cent to accept 
changes to their collective agree¬ 
ment to increase flexibility in sche¬ 
duling and training. 

GM says that the retooling will 
take place in 1992, but has not spe¬ 
cified when the production of the 
cars will begin. 

ATTEND 

UNION 

MEETINGS 
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44th Annual Picnic 


Picnic Program 


8‘.00 3-P^- 
9:30 a.m- 
10:30 a.m. 
11 ;00 a.ro. 
11 ;45 a.rn- 
12:00 p.«'- 
1:00 p.ni- 
3:00 p.n'- 


3:00 p-W'- 


CAW S\o-P»tch Game 
Champiof*®''"P 

SottbaU j, speakers 

Platform guests ana sp 


8:00 a.m. 
9:15 a.m. 

11:00 a.m. 
11:00 a.m. 
12:00 p.m. 
1:00 p.m. 
2:15 p.m. 

3:00 p.m. 


CAW Slo-PHch Game 

CAW Slo-P'W*' 

CAW soft'’®'' Games 

SSK.— 

other prizes 


Children’s (2) cocK Bamc, 

(3) Balnbow B'derMS) ,0 Speed®, (750) 

CAW H^ri«5 PirW ““"t 4m, 

hours: 9:M aM- pj^nic vckets. 

VoumusrhaveVourtPPOUmonCan. __ 





